
 

 As we dust ourselves off 

after a hard fought election sea-

son, which for mail handlers re-

sulted in a slightly improved Con-

gress, our focus again returns to 

the fiscal challenges continuing to 

face the Postal Service. Make no 

mistake about it, 

foes of the Postal Service and the 

working people it employs will be 

no less antagonistic in the new 

Congress and your involvement is 

as critically important as it has ev-

er been. There is little doubt that 

2013 will see some version of 

Postal reform which could very 

well be kicked around like some 

ideological football between those 

who want to protect and preserve 

the Service and those who want to 

dismantle it and sell its most lucra-

tive elements off to the highest 

bidders. This all means we must 

gear up for what could be the fight for our very ex-

istence. As many of you recall, Senate bill 1789, 

which was imperfect to be sure, will have to be 

reintroduced in the new Congress in some form. 

The upside is that this may provide an opportunity 

for improvements in 1789 and the creation of a 

reasonable companion bill from the House. As 

many of you know, the House Bill we have sup-

ported in the past is the bi-partisan endorsed HR 

1351 introduced by a great friend of the NPMHU, 

Congressman Stephen Lynch (D-MA). HR 1351 

had a co-sponsorship of 227 in Congress includ-

ing 33 Republicans and contains what we believe 

to be the right path to Postal solvency, ensuring 

mail handler jobs, and potentially stemming the 

tide of closures and consolidations. On the anti-

worker side of the equation, the House, in the 

form of HR 2309, also generated legislation that, if 

adopted, could destroy the Postal Service as we 

know it and the rights we have fought for through 

collective bargaining. Introduced by Darrell Issa 

(R-CA)), and sponsored by Dennis Ross (R-FL) 

this destructive bill, if reintroduced, would target 

the hard working employees of 

the Service by creating the Post-

al Service Financial Responsibil-

ity and Management Assistance 

Authority which, among other 

powers, can revise the current 

criteria for establishing wages 

and benefits including rolling 

back some benefits to 1971 lev-

els. This bill would also eliminate 

the negotiated no lay-off clause 

and allow the Postal Service to 

force injured employees into re-

tirement. Once again our work, 

challenging and demanding work 

to be sure, is ahead of us and it 

is a fight we must meet head on. I urge you all to 

stay engaged with the legislative battle we now 

face. If you are not enrolled or contribute to the 

Mail Handlers Political Action Committee (PAC) 

please sign up through Postal Ease (Instructions 

on Page 6) or send a check directly to  
Mail Handlers PAC 

PO Box 65171 

Washington DC 20035  

and follow all relevant and important 

Postal legislation by clicking on the 

legislative link. at npmhu.org. 

“ONCE MORE UNTO THE BREACH” 

NATIONAL POSTAL MAIL HANDLERS UNION , 

AFL-CIO 
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Consolidation  
Of course there are many challenges fac-
ing mail handlers across all three districts 
under the jurisdiction of Local 308, how-
ever the most pressing remains the con-
solidation of mail processing operations in 
the five identified facilities within the Cen-
tral PA and Philadelphia Districts. Literally 
hundreds of mail handlers are facing the 
reality of reassignment to continuing in-
stallations and the obvious disruption 
those affected and their families may en-
dure. In a late November teleconference 
Local 308 discussed the Network Optimi-
zation status of Williamsport, Reading, 
and Scranton with management. Original-
ly management informed the Union that 
they would reassign Williamsport and 
Reading mail handlers February 23, 
2013, but soon thereafter pushed it back 
to June 2013. There is no agreement on 
remaining complement as management 
claims they will not need any mail han-
dlers in Williamsport or Reading following 
impact and we continue to challenge this 
assertion. Although originating mail would 
be leaving Scranton in 2013, according to 
management no reassignment of Scran-
ton mail handlers would occur until 2014 . 
Central PA management was also in-
structed by the Area to schedule reloca-
tion seminars for the impacted employees 
well in advance of any movement. We 
have previously forwarded information 
regarding relocation benefits to  facility 
representatives. The status of the Lan-
caster consolidation within the Central PA 
District as well as the Southeastern con-
solidation within the Philadelphia District 
has not changed and the logistical details 
of those consolidations have not yet been 
communicated with Local 308. As soon 
as specifics are available we will share 
them with you. 
National Contract  
During the most recent Semi-Annual 
Meeting of the Local Unions, our National 
President, John Hegarty, provided a de-
tailed synopsis of the status of our inter-
est arbitration hearings with the Postal 
Service up to that point. Brother Hegarty 
adding that the parties continue to en-
gage in parallel discussions regarding 
work rule modifications. With the recent 
issuance of the interest arbitration deci-
sion determining the terms of the National 
Association of Letter Carriers agreement 

on January, 10, 2013, now three out of 
the four Postal unions have settled con-
tracts. The complete text of the Das deci-
sion can be found at www.nalc.org, how-
ever some of the major points include an 
Agreement that runs through May 20, 
2016 and includes three contractual rais-
es of 1%, 1.5% and 1%, seven Cost of 
Living Allowances and the creation of the 
City Carrier Assistant. Impartial Arbitrator 
Shyam Das along with NALC appointed 
Arbitrator Bruce Simon and USPS ap-
pointed Arbitrator Robert A. Dufek noted 
“On the issue of wages and benefits 
for city letter carriers, The Board of 
Arbitration is well aware of both the 
most recent collective bargaining 
agreement negotiated with the Ameri-
can Postal Workers’ Union (APWU) as 
well as the interest arbitration award 
involving the National Association of 
Rural Letter Carriers (NLRCA). Both of 
these agreements contain a two year 
wage freeze, no COLA in year one, a 
deferral of COLA in year two, a revised 
COLA base, and modest general wage 
increases in FY 2013 through 2015. In 
addition, the agreements included 
structural changes that reduce unit 
labor costs over the course of the 
agreements. Those changes included 
lower wage rates for career new hires 
and an increase in non-career comple-
ments with lower wage and benefit 
packages.” The Board did also create 
the City Carrier Assistant (CCA), the car-
rier version of the PSE. The effect the 
NALC decision as well as the APWU 
agreement and the NRLCA award may 
have on our next National Agreement is 
not known, however, in our opinion there 
is a high probability it will look a lot like 
those contracts.  
Convention Re-cap  
The NPMHU Quadrennial event held in 
Portland, Oregon this year included ten 
attendees from Local 308. The results of 
the hard work put in by delegates from 
across the country is now  
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available in its final form in the Union’s new National 
and Uniform Local Union Constitution. Of great signifi-
cance is the adopted language that will return over $2 
million to the Local Unions over the next three years 
beginning in pay period 25 of this year and continuing 
through pay period 24 of 2015. The proposal that 
started the discussion and ultimately lead to this his-
toric balance between the needs of our National Un-
ion and the needs of the Local Unions was submitted 
by Local 308. Locally, we anticipate additional total 
revenues from the National Office in the range of 
$125,000 to $140,000 over the three year period de-
pending on membership levels. 
 Local 308 was also successful in introducing 
changes to the Uniform Local Union Constitution 
(ULUC), which governs the conduct of the Locals. As 
reported, we recommended changes that will provide 
additional financial transparency and ultimately pro-
tect the members and the resources of the Local Un-
ions. Adopted by the Convention were changes to 
Article IV, Section 5D3, which now requires that “The 
written financial report to the Local Executive Board 
shall include detailed information about any required 
tax payments and/or filings to governmental authori-
ties.” 
 The obvious purpose of this change is to help 
ensure that the leadership of the Local Unions are 
submitting, not only payments to federal, state, and 
local governments, but the actual returns. As many of 
you know a failure to submit a return, even if payment 
is made, can lead to significant penalties.  
  Two of the three submitted resolutions from 
Local 308 were combined with other proposed resolu-
tions and were adopted by the body. While the third 
was modified and adopted during our most recent 
SAMLU.   
Arbitration As we transition into the Modified Arbi-
tration Procedure, the Union continues to meet with 

the Postal Service to resolve as many grievances as 
possible before they are scheduled for binding arbitra-
tion. March will see eight hearing dates with the lion’s 
share addressing issues out of the South Jersey 
District. Recently the Union successfully arbitrated its 
challenge to the relief mail handler position created in 
the South Jersey P & DC. Brother Steven Bahrle pre-
sented the grievance originally drafted by Brother 

Nick Campellone before Arbitrator Bello challenging 
the Service’s, essentially, full-time flexible position. As 
requested by the Union, Ms. Bello found the creation 
of the relief position in violation of the collective bar-
gaining agreement and awarded out of schedule pre-
mium pay to those affected. The Arbitrator remanded 
the implementation of remedy to the local parties. In a 
grievance originating within the Scranton P &DC 
drafted by Branch President Bob Glycenfer and ar-
gued by Local President John Gibson, Ms. Bello also 
sustained the Union’s challenge to the Agency’s con-
tinuing need to withhold residual vacancies thus de-
laying conversion of PTF mail handlers to full-time. 
Arbitrator Bello determined that “The Service failed 
to establish a continuing need to withhold in April 
2011 within the Scranton P & DC. The legitimacy 
of the Service’s affirmative defense of withholding 
time frame must be determined on a case by case 
basis. Management is directed to review the con-
tinuing need to withhold and to discuss this infor-
mation with the Union. Having found for the Union 
in one of the two issues, I find that the denial of 
the article 7.3 issue does not prohibit conversion 
of the senior part time flexible employees in the 
installation to full time regular and assignment of 
residual vacancies under Article 12.3 B11 of the 
Agreement. Corrective action should include the 
conversion of senior part time flexible mail han-
dlers as of April 2011 to full time regular with as-
signment of residual vacancies in accordance Ar-
ticle 12.3 B11 with a make whole remedy.”   
 Following an extended delay due to the lack of 
arbitrators, the craft jurisdictional mechanism (RI-399) 
can begin to address disputes again. The appoint-
ment of new arbitrators on both the Northeast and 
Eastern Areas will allow cases to be scheduled soon. 
As many of you know this process is extremely slow 
on a good day and we hope to resolve our long-
standing disputes in the near future.  
 Please continue to watch your Union bulletin 
boards and the National and Local Union websites for 
updates on important mail handler issues. 
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Please visit us at 
www.npmhu308.org  

 

Delegate: Bill Finley, Shelby Root, Mike Rembelinsky, Ste-
ve Bahrle, John Gibson, Mike Mohan, Joe Zelenenki, Rick 
Vennera, Quentin Seth, and Brian Carson 
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Brothers and Sisters, 

 It is not an exaggeration to describe the political climate in Washington DC as toxic as those 

on the wrong side of the ideological spectrum scheme against wage earning Americans. This is a 

political fight Brothers and Sisters and we must engage the enemy politically with all the economic 

might we can collectively marshal. I urge you to do just that little bit more by leading the charge to 

strengthening our political muscle in Washington DC and contribute to the Mail Handler Political Ac-

tion Committee. Follow the lead of the proud Mail Handlers listed below and contribute to the PAC 

and stand as an example to all Mail Handlers. Together we can make a difference. 

   

In Solidarity,  

John Gibson 
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Local 308 
Political Activists 

2012 

Mark Adamchak  Jeanette M. Lanza 

Steven M. Bahrle  Richard A. Leinbach 

Samuel W. Baum  Joseph S. Leotta 

Paul C. Beutel  Warren E. Mclendon 

Anthony F. Branco  Douglas E. Moats 

Nicholas Campellone  Michael V. Mohan 

Brian L. Carson  Louis J. Morrone 

Stephen M. Conboy  Scott B. Newman 

Michael Cooper  F. L. Orzech 

W. A. Cross  John J. Palombi 

Martin D'AuTrechy  Michael E. Rembelinsky 

Randell P. Dobyan  Shelby J. Root 

Audra J. Dobyan  Marva Scarbo 

Sandra L. Dudley  Francis X. Scott 

K. J. Earll  J. F. Scott 

William F. Finley  Quentin R. Seth 

Edward T. Gallagher  Garry L. Simmons 

John A. Gibson  A. S. Smith-Allen 

Jeanne Gladilina  R. L. Sweetman 

Robert A. Glycenfer  T. M. Toombs 

Douglas J. Hilbert  James E. Tucker 

Michael P. Hohman  Richard D. Vennera 

Keith W. Johnston  M. K. Wagner 

James P. Jordan  C. J. Welch 

S. King  R. C. Zeh 

J. D. Labriola  Joseph C. Zelenenki 
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JOINING THE MAIL HANDLER PAC 

By Telephone 

Dial 1-877-477-3273 and follow prompts. 
When Prompted Press 1 for Postal Ease 
When Prompted Enter your 8 digit employee ID # 
When Prompted Enter your USPS PIN # 
When Prompted Choose option #2 (Payroll Allotments) 
When Prompted Choose Option #1 to select options 
When Prompted Press #2 to continue 
When Prompted Press # 3 to add allotment. 
When Prompted Enter 054001220 (routing #) 
Enter 11260001_ _ _-_ _-_ _ _ (last 9 digits are your 
  SS# which allows us to identify you as the PAC contributor) 
Press #1 if correct 
When Prompted Press #1 for checking 
When Prompted input bi-weekly dollar amount 
Press # 1 if correct 
When Prompted Press #1 to process 
Record confirmation #  
Record start date. 

Postal Ease through the Internet 

Got to www.liteblue.usps.gov 
Enter your Employee Identification # and USPS PIN # 
Follow the link to PostalEase 
Re-enter your Employee Identification # and USPS PIN # 
Follow the link to Payroll Allotments/NTB 
Continue to the Allotments section 
Your routing Transit No. 054001220 
Your account #11260001_ _ _-_ _-_ _ _ (last 9 digits are your 
  SS# which allows us to identify you as the PAC contributor) 
Account type will be checking 
Input the amount of the bi-weekly allotment. 
Click the validate button 
Click the submit 
Print confirmation page. 

Or Send a check directly to the  Mail Handlers PAC 
PO Box 65171 

Washington DC 20035 
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 “The labor movement is organized upon a 
principle that the strong shall help the weak. The 
strength of a man is a prideful thing, but the unfortu-
nate thing in life is that strong men do not remain 
strong. And it is just as true of unions and labor or-
ganizations as is true of men and individuals. And 
whereas today the craft unions of this country may be 
able to stand upon their own feet and like mighty oaks 
stand before the gale, defying the lightning, yet the 
day may come when those organizations will not be 
able to withstand the lightning and the gale. Now, pre-
pare yourselves by making contribution to your less 
fortunate brethren…Organize the unorganized!” 
 These inspiring, yet ominous words were spo-
ken by The United Mine Workers of America Presi-
dent John L. Lewis more than 50 years ago. Today, 
Sisters and Brothers, the lightning and gale are upon 
us. The wages, benefits, and working conditions that 
labor unions in this country have fought for are at risk. 
Our core idea of solidarity is being attacked by the 
one percent who only wishes to maximize their for-
tunes at the expense of your rights. The concept of 
solidarity, the union of people with common interests 
and responsibilities, and the belief that each should 
look out for the interest of all, is foreign to these greed

-driven, right-wing ideologues.    
 As Local 308 reaches out to the non-member, 
let our solidarity and common interest be qualities that 
are far more desirable to non-members than a few 
dollars in their pockets there by the grace of Labor. 
Commit yourself to speak to every non-member in 
your facility and urge them to share in our responsibil-
ity. Make them aware that unions have fought for their 
wages, their 40 hour work week, and their retirement 
benefits. Tell them that unions have led the way to 
occupational health and safety regulations, child labor 
laws, and unemployment insurance. Explain to them 
that unions were instrumental in the passage of the 
Social Security Act, the National Labor Relations Act, 
and Civil Rights legislation. And let these individuals 
who cling to our backs know that they may punch the 
same clock as we do, they may work beside us, and 
they enjoy the same benefits that we do, but they are 
not our brothers and sisters. You cannot share in our 
solidarity unless you share in our responsibility.  
 Let us all stand together by asking all Mail 
Handlers to stand as one, as members, like Lewis’ 
mighty oaks, and show the one percent what solidari-
ty is all about. - Shelby Root, Lancaster P &DC 
Branch President 

Standing As One 

 Mail Handlers are some of 

the most creative and innovative 

people currently working for the 

Postal Service.  Despite declining 

numbers and reduced work hours 

along with management always 

wanting us to do more with less, 

mail handlers still find a way to get 

the job done.  While this is commendable, at times 

it is downright hazardous.  Not only to the individual 

who is "creatively" performing their job but to other 

employees around them.  An example of that is a 

towmotor/tug operator pulling more than three(3) 

containers.  When you pull more than three(3) con-

tainers they become very unstable and "swerve" or 

swing making it extremely unsafe for anyone who is 

in close proximity.  The swinging containers can 

strike someone directly or come in contact with oth-

er containers, which can then strike other employ-

ees. 

 I have actually approached mail handlers 

who were pulling more than three(3) containers and 

was very surprised by their reaction.  When I at-

tempted to explain that what they were doing was 

unsafe and detrimental not only to themselves but 

others, they actually responded with anger.  After 

explaining that the Union has an obligation under 

Article 14 to "insist on the observance of safe rules 

and safe procedures by employees and insist on 

correction of unsafe conditions" they seemed better 

able to understand.  I further explained the potential 

for the variety of issues that can result from an ac-

cident, lost work days, disciplinary action and loss 

of driving privileges.  As mail handlers leave via at-

trition or other factors they are rarely replaced. The 

mail handlers that remain are asked to do more 

and as long as they continue to get the job done 

with less people the Service will continue to turn a 

blind eye to these potentially dangerous shortcuts.  

We should never take shortcuts when this happens 

because ultimately these shortcuts can/will lead to 

injury, yours or someone else's. 

 

Joseph Zelenenki 

Philadelphia NDC Branch President/Recording 

Secretary 

Safety and  the Union's  role. 

Winter 2013 

Joe Zelenenki 
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 Providing those who represent you with 
the knowledge and tools to protect and preserve 
your rights is the number one priority of this Un-
ion. Over the last two years we have conducted a 
number of training seminars including steward’s 
training, Article 12 training, Advocacy training for 
both new and experienced arbitration advocates 
as well as a specialized training for those repre-
sentatives who assist members with matters re-
lated to workers compensation. In addition, this 
Local has created and distributed a special news-
letter to inform and educate our stewards and 
other representatives. The Mail Handler Advo-
cate provides additional and detailed information 
covering a variety of topics. Information like the 
legal rights of stewards, how to fully document 
and present grievances, the settlement process, 
administrative leave and casual grievances, tem-
porary movement and relevant provisions of the 
Fair Labor Standards Act. 
 

  

 

 

 

EDUCATING YOUR REPRESENTA-

THE 308 POST 
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 There are few of us who have 

not experienced some level of stupidity 

from management when we attempt to 

exercise our right to use our sick leave. 

It often seems that the right of mail 

handlers to use sick leave is a benefit 

granted only if management feels like 

it. As spelled out in the Contract Interpretation Manual, 

the language contained in Part 513 of the Employee and 

Labor Relations Manual “defines sick leave as leave 

which “insures employees against loss of pay if they are 

incapacitated for the performance of duties because of 

illness, injury, pregnancy and confinement, and medical 

(including dental or optical) examination or treatment.”” 

This does not require “total” incapacitation as we so of-

ten hear from managers attempting to intimidate the un-

informed. Another type of management “persuasion” 

often takes the form of requesting medical evidence for 

an absence of three days or less. On this point Part 513 

states “For periods of absence of 3 days or less, super-

visors may accept the employee’s statement explaining 

the absence. Medical documentation or other accepta-

ble evidence of incapacity for work or need to care for a 

family member is required only when the employee is on 

restricted sick leave or when the supervisor deems doc-

umentation desirable for the protection of the interests of 

the Postal Service…”  

The phrase relied upon most by management is “when 
the supervisor deems documentation desirable for the 
protection of the interests of the Postal Service.” Again 
our CIM addresses this provision and states 
“[I]f a supervisor determines that medical documentation 
or other acceptable evidence of incapacitation is desira-
ble for the protection of the Postal Service it must be 

made on a case by case basis, must be consistent with 
the provisions of ELM 513.361 and may not be arbitrary, 
capricious or unreasonable. A blanket management or-
der requiring medical documentation or other acceptable 
evidence of incapacity to work from all employees who 
call-in on a particular day, regardless of individual cir-
cumstances, goes beyond the intent of Part 513.361 of 
the Employee & Labor Relations Manual and should not 
be used.” 
 The application of these rules for an employee 
with a qualifying and documented Family & Medical 
Leave Act condition is often an area of confusion. Spe-
cifically, can an employee be required to submit medical 
evidence for an absence if already documented as pro-
tected under the FMLA? In a decision dated January 28, 
2005 National Arbitrator Shyam Das ruled on this point 
and wrote “...the fact that an employee already may 
have provided acceptable FMLA certification that would 
entitle the employee to unpaid FMLA leave does not 
preclude the employer from requiring an employee who 
elects to substitute paid leave to comply with the em-
ployer’s medical certification requirements, whether they 
are more or less stringent than the FMLA requirements.” 
Das added “The FMLA precludes the Postal Service 
from imposing its own leave requirements that are 
above and beyond those in the FMLA for unpaid leave. 
The FMLA, however, specifically permits the Postal Ser-
vice to continue to impose its own different requirements 
for paid leave.” 
However,  management’s discretionary authority to re-
quest medical is not absolute and more likely than not, 
an abuse of that authority has occurred. Any denial of a 
request for sick leave should be reviewed by your facility 
Union representative. 
 

Mike Rembelinsky - PA Executive Board Member/
Branch President 
 

Sick Leave: A Negotiated Right 

Mike Rembelinsky 

Union Made Long sleeved T-Shirts 
$15.00 



PAGE 11 Winter 2013 

BOWLING 
NIGHT 2012 



PAGE 12 THE 308 POST 



Treasurer’s Report: Your Union, Your Money 
 

 As we head into the new 

year it is important we remain 

focused on the financial well 

being of Local 308.  After suf-

fering through previous admin-

istrations apparent lack of con-

cern for fiscal awareness, we 

have made significant strides in 

moving this local forward and 

moving forward debt free. We will not however, 

sacrifice the level of representation provided to 

the membership to meet these financial goals.  

Our search for ways to reduce our costs is ongo-

ing and we have taken measures that have re-

sulted in significant savings.  

2013 begins with over $84,000.00 in our 

savings account which we managed to achieve in 

a year we sent ten delegates to our National 

Convention in Portland, Oregon which was no 

small financial task. In addition, we have pro-

duced a Local newsletter and mailed it to every 

member’s home as well as providing numerous 

training to your shop stewards giving them the 

tools necessary to better represent the members 

on the work room floor. 

 Since taking office we have established a 

policy of transparency by providing access to  

actual financial documents such as  

 
 

the Federal Tax payments and Pen-

sion payments, substantiating that Local 308 is 

meeting its financial obligations.  These are the 

two areas where the previous two administrations 

failed and is the direct cause of the enormous 

debt this local finds itself in. These documents 

can also be found on the Treasurer’s page on the 

Local’s website (npmhu308.org).This link is pass-

word protected to keep non-members from view-

ing our financial statements. The password can 

be found at the bottom of this page. Also created 

and distributed at Branch Meetings was our 

Quarterly Financial report. A copy of this report is 

given to each member attending their respective 

Branch Meeting. It also can be found on the 

Treasurer’s page on the Local’s website. This re-

port gives the members an idea of where their 

money is being spent and the current financial 

standing of the Local. I am committed to provid-

ing as much detail as possible regarding how 

your money is spent.  It is after all your money. 

These policies will help restore the trust that was 

broken by past administrations. You, the mem-

ber, should insist that these policies of openness 

and transparency continue long after this admin-

istration is gone.  
 

Fraternally,  

Mike Mohan   
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To  review the Union’s  

Dept. of Labor LM-2 Report for 2011 

go to  

www.dol.gov/olms 

1,257,456.60 421.87

-363,340.65 4,542.81

1,686.94

894,115.95 121,466.91

8,553.09

145,118.59 11,814.73

-25,300.53 9,211.53

119,818.06 4,955.11

10,902.52

4,146.78 22,161.08

-850 12,555.97

Net Dues to Local 3,296.78 Postage 11,826.69

Printing 12,321.70

20,326.72 Rent 56,174.40

-4,881.72 Utilities 11,593.26

Net dues to Local 15,445.00 2,349.88

58,764.83

130,003.85 Taxes 39,734.79

-112,218.46 2,682.48

Net to Local 17,785.39 Travel 42,766.38

                  16,628.32

Misc. Income 2,769.00 Payroll 467,505.75

3,370.00 56,082.16

1,056,600.18 3,800.94

-1,004,332.40 12,265.94

Net Income 52,267.78 Office Exp. 1,562.32

1,004,332.40

9/30/2012 12/31/2012

National 358,456.79 *331,854.08

LIUNA 140,811.00 134,811.00

Total 505,267.79 466,665.08

*Unaudited Report

             Accounts Payable                                        $12,145.20

* Int. $671.05 based on .87% int.

Total Expenses

Long Term Liability

As of 12-31-12

Total Net Dues to Local Payroll Service

Expenses City of Phila.

Telephones

JG Iniat. Payroll Taxes

Revenue Sharing

Loan Payment Copy Fees

Postal Ass. per capita tax

Thrift Savings Plan

Professional Fees

Supplemental per Capita Tax Office Supplies

Postal Ass. Dues

Federal  Assoc Per Capita Tax Internet

Net Dues to Local Convention

Meeting Expense

Supplemental Dues Member Relations

Computer Expense

Net Dues to Local Employee Benefits

Equipment Rental

Federal Associates Dues Insurance

Income Expenses

Regular Membership Dues Bank Serv. Charges

Membership Per Capita Tax Billing Expense
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Haymarket Riot, also called Haymarket Affair or Haymarket 
Massacre,  violent confrontation between police and labor 
protesters in Chicago on May 4, 1886, that became a symbol 
of the international struggle for workers’ rights. It has been 
associated with May Day (May 1) since its designation as In-
ternational Workers’ Day by the Second International in 1889. 
On May 3 one person was killed and several injured as police 
intervened to protect strikebreakers and intimidate strikers 
during a union action at the McCormick Harvesting Machine 
Company that was part of a national campaign to secure an 
eight-hour workday. To protest police brutality, anarchist labor 
leaders called a mass meeting the next day in Haymarket 
Square. That gathering was pronounced peaceful by Chicago 
Mayor Carter Harrison, who attended as an observer. After 
Harrison and most of the demonstrators departed, a contin-
gent of police arrived and demanded that the crowd disperse. 
At that point a bomb was thrown by an individual never posi-
tively identified, and police responded with random gunfire. 
Seven police officers were killed and 60 others wounded be-
fore the violence ended; civilian casualties have been estimat-
ed at four to eight dead and 30 to 40 injured. 
The Haymarket Riot created widespread hysteria directed 
against immigrants and labor 
leaders. Amid the panic, Au-
gust Spies and seven other 
anarchists were convicted of 
murder on the grounds that 
they had conspired with or 
aided an unknown assailant. 
Many of the so-called 
“Chicago Eight,” however, 

were not even present at the May 4 event, and their alleged 
involvement was never proved. Nevertheless, Spies and three 
other defendants were hanged on Nov. 11, 1887, while anoth-
er defendant committed suicide. In 1893 Illinois Gov. John 
Peter Altgeld was petitioned by the criminal attorney Clarence 
Darrow and others to grant clemency to the surviving three 
men. Studying the transcript of the case, Altgeld concluded 
that the defendants had not been given a fair trial because the 
judge was biased, the jury packed in the prosecution’s favor, 
and much of the evidence fabricated. His decision to issue the 
pardons was widely condemned by industrialists and the con-
servative press but was applauded by labor reformers. The 
Haymarket Riot had a lasting effect on the labor movement in 
the United States. The Knights of Labor (KOL), at the time the 
largest and most successful union organization in the country, 
was blamed for the incident. While the KOL also had sought 
an eight-hour day and had called several strikes to achieve 
that goal, its involvement in the riot could not be proved. Pub-
lic distrust, however, caused many KOL locals to join the new-
ly formed and less-radical American Federation of Labor. 
An official commemoration, The Haymarket Memorial, was 
installed on the site of the riot in 2004.  

 

(Brittanica.com sources including Paul Avrich, The Hay-
market Tragedy (1984). James R. Green, Death in the Hay-
market (2006), Franklin Rosemont, David Roediger, and Pe-
ter Linebaugh (eds.), Haymarket Scrapbook: 25th Anniversary 
Edition (2011; originally published 1986) 
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