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Knowledge is Power 

Visit www.npmhu308.org 
 

Providing the Members of this Local with the information nec-

essary to navigate the United States Postal Service is critical 

to preserving the rights we have gained over decades of 

struggle. We encourage each and every one of our members 

to visit the Local’s web site for information and other re-

sources on a variety of topics. Knowledge is power Brothers 

and Sisters and the more you know the stronger we all are.  

 2 

3

4-5

6-7

8

9

10-11

12

12

13

14

15

Back

Financial Statement

History of Labor

Improving our Contract…

Summer Events

Focus on Education

Your Leave, Your Way

The Importance of Financial Stability

The Promise of the 114th Congress

Around Local 308

Taking on Capitol Hill

Joining the PAC

Around Local 308 (con't)

 

 

 

Inside this Issue 



 As the 114th Congress takes aim on 
the issues that plague the United States 
Postal Service, incredibly some bi-partisan 
signs of reason seem to be trickling out of 
Washington DC. While comprehensive re-
form addressing many of the issues that 
confront us like the $5 Billion prefunding 
requirement seem to be too much to hope 
for, small steps toward protecting the Ser-
vice and therefore our jobs are emerging 
from Capitol Hill. It begins with our Inde-
pendent friend, Vermont Senator, Bernie 
Sanders, who recently proposed legislation 
that would impose a two year moratorium 
on plans to close as many as eighty-two mail 
processing facilities nationwide in the com-
ing months including our own Scranton fa-
cility, cutting thousands of decent paying 
jobs in its wake. Senator Sanders blamed 
the current financial woes on the 2006 Post-
al Accountability and Enhancement Act 
signed by former President Bush and passed 
by a lame duck Republican congress “This 
onerous and unprecedented burden that 
costs $5.5 billion a year is responsible for all 
of the financial losses posted by the Postal 
Service since October 2012,” Sanders said. 
The Senator added “At a time when Postal 
Service revenue is increasing, it makes no 
sense to eliminate thousands of jobs and 
slow down the mail service that millions of 
Americans rely on,”  
 Cosponsors on the Sanders initiative 
include Senators Jon Tester (D-Mont.), Ed-
ward Markey (D-Mass.), Tammy Baldwin (D-
Wis.), Elizabeth Warren (D-Mass.), Patrick 
Leahy (D-Vt.), Al Franken (D-Minn.), Tom 
Udall (D-N.M.), Debbie Stabenow (D-Mich.), 
Chris Murphy (D-Conn.), and Jeff  Merkley 
(D-Ore.) 
 More recently Rep. Dave McKinley (R-
WV) and Rep. Paul Tonko (D-NY) introduced 
House Resolution 54, which, while not bind-
ing on the Congress, supports a return to 
pre January 5 service standard levels and 
reads in part  
“Expressing the sense of the House of Repre-
sentatives that the United States Postal Ser-

vice should take all appropriate measures    
to restore service standards in effect as of  
July 1, 2012. 
Whereas on January 5, 2015, the United 
States Postal Service has implemented lower 
‘‘service standards’’ to virtually eliminate 
overnight delivery of first class mail and peri-
odicals, and further delay most other mail; 
Whereas delayed mail negatively impacts 
businesses, hurts residents, rural communi-
ties and the economy, and drives customers 
away, resulting in lower revenue and wors-
ens the Postal Service’s financial situation; 
and 
 House Resolution 54 is generating bi-
partisan support and as of this writing 172 
representatives in the House support this 
measure including 23 Republicans. HR 784 
entitled the Protect Overnight Delivery Act 
introduced by Congresswoman Rosa De-
Lauro also has bi-partisan support. On the 
other hand, the President’s recent budget 
proposal embraces the misguided philoso-
phy of cutting service as a path to survival. 
Fortunately the Congress is not bound by 
the President’s budget. What does this all 
mean for us as Mail Handlers and Postal 
employees? Only time will tell. We still face 
the onerous burden of pre-paying $5.5 Bil-
lion into the Retiree Health Benefit Fund. A 
result of the Postal Accountability and En-
hancement Act, which achieved very little 
enhancement and no real accountability and 
almost singlehandedly contributed to the 
near destruction of the Postal Service follow-
ing the Great Recession of 2008. But first 
things first, stopping the insanity of closing 
mail processing plants and degrading ser-
vice while we make our case to capture a 
greater share of the package market is criti-
cal to our long term survival.  
 Granted, these are small steps, but 
with the ideological landscape as it is, it is 
critical that we encourage any bi-partisan 
support for protecting the greatest mail sys-
tem the world has ever seen. Stay connected 
to the legislative process at www.npmhu.org 
and click on the Legislative & Political tab.  
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Sisters and Brothers, 

As many of you now know, the Postal Service 

has, at least until 2016, put most of the consoli-

dations scheduled to take place this year on 

hold . Although our Scranton facility was already 

delayed until October, this will push it back even 

further. Now with the news of this freeze we can 

only hope that Postal leadership, and we use this 

term loosely, realizes that collapsing the mail pro-

cessing network while our package market ex-

pands can do nothing more than further decimate 

our Service. We urge you, as always, to reach 

out to your Congressional Representatives and 

let them know that returning service standards to 

former levels and placing a permanent moratori-

um on closings and consolidations is the only log-

ical step to preserve and protect Our Service. 

On another note, throughout the Local our efforts 

to fill career mail handler positions with the con-

version of our Mail Handler Assistants continues. 

As we make our arguments we have seen some 

progress in our Trenton and Lindbergh Boulevard 

facilities. Although no agree-

ment has yet been reached, 

discussions with manage-

ment have been promising. 

Wherever opportunities for 

conversions exist we intend 

to discuss with and ultimate-

ly challenge management to 

do so. – John Gibson      

 

Good News from the Philadelphia P & DC  

Following ongoing discussions about adding jobs 

to Tour 2, we have finally agreed to add 18 new 

jobs with the majority of them being weekends or 

part of the weekend. Specifically, we will add 10 

on the A-I’s, 5 on the Low Cost Tray Sorter and 3 

level 5 Driving jobs.  We are also adding 5 new 

jobs on T-3 for the Low Cost Tray Sorter. All of 

this accomplished without affecting anyone who 

is currently holding a bid. On May 15th President 

Gibson and I met with District Manager Chu Fall-

ing-Star to discuss the conversion of our Mail 

Handler Assistants to fill a number of vacant ca-

reer positions. The meeting was productive but 

as of this writing no commitment has been made 

by management. Also the P&DC recently  

hosted the newly appointed and 

first female Postmaster General, 

Megan Brennan as she held a 

customer breakfast, and then 

walked the workroom floor, 

where she took questions from 

Mail Handlers on the Low Cost 

Tray Sorter and thanked them 

for the Great job they were  

doing.  

-Mike Rembelinsky 

 

The Southern New Jersey Processing and Distri-
bution Center has become the test site for much 
of the new machinery being offered to the Postal 
Service. As you may remember back in March of 
2013 the South Jersey P&DC received Robotic 
Mail Transportation Equipment (MTE). The Ro-
botic (unmanned) MTE, consisted of one pallet 
jack and one tow motor but did not work in the 
facility due to isles not being large enough to ac-
commodate this equipment  in addition to some 
safety concerns. As we have come to expect the 
Postal Service bought them anyway. These 
MTE's now sit in a corner of the facility collecting 
dust. Recently, the Union was informed that the 
Postal Service will try to use the Robots 
(something that does not work) and place them 
back on the work room floor. No time frame was 
given as to when they will implement the MTE's. 
In the beginning of this year (2015) the Postal 
Service started construction of a machine known 
as the “Pallet Staging and Retrieval System” 
which includes a conveyor system. This machine 
was designed to free up floor space and automat-
ically feed the Tray Sorter. The construction was 
completed in February of this year and yet again 
it just sits there and collects dust. The represent-
atives from the manufacturer have been working 
on the machine every week since it was built be-
cause it don't work. This machine holds 36 pallets 
in a space that originally held 50. I believe we 
bought this machine too. As for 
now I don't see any Mail Handler 
jobs being lost to this technology 
but only time will tell. 
 
In Union Solidarity, 
Nick Campellone 
SJ Branch President/NJ State  

Executive Board Member 



Wilmington P&DC  
Due to the effects of the latest service standard 
changes, the Delaware plant, specifically tour 
three experienced an expedited bid selection pro-
cess in accordance to Article 12.6C4c. Article 
12.6C4c states in part ”Such reassigned full-time 
employee retains the right to retreat to the sec-
tion from which withdrawn only upon the occur-
rence of the first residual vacancy in the sala-
ry level after employees In the section have com-
pleted bidding. Such bidding in the section is lim-
ited to employees in the same salary level as the 
vacancy”. There has been some confusion on the 
proper method to use in the expedited bidding 
process. Those employees that were excessed to 
tour one cannot exercise their retreat rights until 
a residual vacancy occurs, through the expedited 
bidding process. Once this occurs the job will be 
offered to the senior person that has not been 
given an opportunity to exercise his or her retreat 
right. The floors at the plant 
will be encapsulated in the up-
coming weeks, only the aisles 
and the bad spots will receive 
encapsulation. The bundle 
sorter will expand from 133 
holdouts to 196, it will also re-
ceive a new auto feeder sys-
tem with a target date of mid-
summer. -Joseph Stancell 
 
The Lancaster Plant is currently going through 
unprecedented change to the workroom floor. 
Every piece of mail processing equipment will ei-
ther be moved to new locations in the building or 
removed from the building. Nine DBCS machines 
are being removed as DPS letters are now being 
processed in Harrisburg. The two APBS ma-
chines are being moved to different locations on 
the floor to accommodate extensions on each. 
The two AFSM100’s and four CIOSS are also be-
ing relocated to make room for the installation of 
the SPSS in July. Removal of Inspection Service 
galleries and catwalks has already begun. With 
all these changes going on at the same time, it is 
extremely important to make safety your mission 
each and every day. There will be areas of the 
building taped off and unusable as demolition 
and movement of equipment occur. The area 
where you worked yesterday may be moved to-
day and be somewhere completely different to-
morrow. Setting up work areas in aisle ways or 
where they may block fire extinguishers and elec-
trical panels is unacceptable and jeopardizes the 
safety of all employees. If you are told by man-
agement that you need to work in an area that 

you feel may be a hazard, re-
quest a shop steward. Manage-
ment’s goal is to make these 
changes as quickly as possible 
and resume normal operations. 
Your goal should be to maintain 
all safety policies and regulations 
throughout this process. 
-Shelby Root     
 
 The Lehigh Valley P&DC has been under 
attack by the management here for the better 
part of two years, but management’s complete 
and utter disregard for the contract has never 
been more evident.  Plant Manager Christine 
Goughler has brazenly informed this Union that 
she will be purposely violating Articles 1 and 7 of 
our National Agreement in an effort to get more 
staffing.  On top of the constant violations, she is 
also forcing MHAs to work excessive hours and 
even mandating overtime for regulars not on the 
ODLs. What she fails to acknowledge is that we 
are short-handed because of her ill-fated deci-
sions to reduce the amount of bid jobs.  President 
John Gibson and I have been working on reports 
of statistical information involving the work hours 
and grievance amounts to present to the powers 
that be above Ms. Goughler hoping that maybe 
somebody up the ladder can make a rational de-
cision based on facts. 
 In the interim, there are some things that 
each and every one of you can do to further our 
cause.  First and foremost, stand united as a UN-
ION.  Do not help management do their jobs by 
telling them about fellow Mail Handlers who have 
“nothing to do”, who are “taking extended 
breaks”, or who “aren’t being as productive” as 
maybe you feel that they should be. Secondly, do 
not stand idly by as managers, acting managers, 
and clerks perform OUR jobs.  When you witness 
any supervisor, 204b, or clerk doing Mail Handler 
craft work please ask to see a shop steward and 
write a statement.  When you write a statement 
please explain what tasks were being performed, 
where, and the times you witnessed the infrac-
tions.  Exercise your contractual 
rights and make management 
pay, figuratively and monetarily, 
for blatantly violating our rights 
and for doing our jobs.  If we let 
them continue to do our work, 
eventually it will no longer be our 
work.  Stand up and have your 
voice heard.  Protect our jobs.  
-Sean Craig 
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As you have heard many, many times from this 

administration it is critical to the survival of the 

National Postal Mail Handlers Union and the 

livelihood of its members that we engage in the 

legislative process. Our right to collectively bar-

gain for wages and benefits is very much at risk 

as the Postal Service and many in Congress at-

tempt to cut costs and service at the expense of 

its employees and the mailing public. Brothers 

and Sisters, apathy is the surest way to defeat 

and neither is an acceptable option. With this 

firmly in mind, your Local Executive Board at-

tended the NPMHU Legislative Conference in 

Washington, D.C. on May 12-13, 2015. More 

than 160 Representatives from across the coun-

try convened in our Nation's capital to discuss 

pending as well as potential legislation. At-

tendees were also treated to a number of distin-

guished guest speakers including Laborers’ Gen-

eral President Terry O’Sullivan and AFL-CIO 

President Richard Trumka. A number of political 

dignitaries also spoke to the NPMHU beginning 

with Congresswomen  

Rosa Delauro of Connect-

icut continuing with 

Congressman Gerry Con-

nolly of Virginia, Senator 

John Tester of Montana, 

Congressman Jose Ser-

rano of New York with 

Senator Elizabeth War-

ren of Massachusetts ad-

dressing our group right 

before we headed to the 

"Hill" to lobby for our 

cause. Your Executive 

Board coordinated its ef-

forts and split into three 

teams for each of the 

three states under the 

jurisdiction of Local 308. 

Delaware State Executive 

Board Member and Wilmington Branch Presi-

dent Joseph Stancell and I were responsible for 

our Delaware Congressional Representatives, 

308 Vice President and Trenton Branch Presi-

dent Steve Bahrle along with New Jersey State 

Executive Board Member and South Jersey 

Branch President Nick Campellone took charge 

of our South Jersey Congressional contingent, 

Treasurer Mike Mohan, Pennsylvania State Ex-

ecutive Board Member and Philadelphia P & DC 

Branch President Mike Rembelinsky, and our 

Recording Secretary and NDC Branch President 

Joe Zelenenki handled Pennsylvania. Our meet-

ings with Members of Congress began at 11:00 

AM and ran through 3:30 PM numbering 14 in 

total, starting with Congressman LoBiondo rep-

resenting New Jersey's 2nd District. Joining 

Brothers Bahrle and Campellone were National 

President Paul Hogrogian and National Legisla-

tive and Political Director Bob Losi as well as 

Brother Stancell and the undersigned. Brother 

Campellone lead the presentation with others in  
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Mike Rembelinsky, National President Paul Hogrogian, Legislative Director 

Bob Losi, Mike Mohan, Joe Zelenenki, John Gibson & National Secretary 

Treasurer Mark Gardner 



our group pitching in. The 

focus of the Union's 

presentation included a 

request for support from 

each of the Representa-

tives we met with for 

House Resolution 54 

which urges the USPS to 

take "all appropriate 

measures to restore the 

service standards that 

were in effect on July 1, 

2012, as well as House 

Bill 784, The Protect Over-

night Delivery Act. In ad-

dition, we asked for sup-

port on House Resolution 

12, which protects 6 day 

delivery and House Reso-

lution 28, which urges the 

USPS to continue door to 

door delivery. Additional 

topics of discussion in-

cluded what we believe to be "Five Steps to Sus-

tainable Postal Service Reform", which include 

reforming the retiree health benefits system, re-

turn the USPS overpayment into the Federal 

Employee Retirement System and align pension 

measurement, modernize the pricing system for 

market dominant postal products, preserve the 

Postal Service's service standards, and free the 

Postal Service to innovate and grow. Obviously 

our argument to restore service standards to 

previous levels would require a moratorium on 

any additional facility closures or consolidations. 

Scores of mail handler representatives from 

across the country attended this important con-

ference making a record 250 Congressional vis-

its.  

 We urge each and every one of you to do 

your part and contact your Congressional repre-

sentative and ask for their support on these is-

sues as well as the five point plan to sustain 

your livelihood. Copies of our handouts are 

available on the Union's web site at 

www.npmhu308.org under the Legislative tab. 

In addition, please join the Mail Handlers Politi-

cal Action Committee and sign up to become a 

Legislative Activist on the National web site at 

www.npmhu.org. - John Gibson 
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Bob Losi, John Gibson, Nick Campellone, Steve Bahrle, Paul Hogorogian, 

NE Vice President David Wilkins, Congressman LoBiondo & Joe Stancell 

John Gibson & Joe Stancell meet with Senator 

Coons' Legislative Assistant Jaqueline Thomas 

Steve Bahrle and Nick Campellone meet 

with Congressman Norcross and his aide 



 

Postal Ease through the Internet 

Got to www.liteblue.usps.gov 

Enter your Employee Identification # and USPS PIN # 

Follow the link to PostalEase 

Re-enter your Employee Identification # and USPS PIN # 

Follow the link to Payroll Allotments/NTB 

Continue to the Allotments section 

Your routing Transit No. 054001220 

Your account #11260001_ _ _-_ _-_ _ _ (last 9 digits are your 
  SS# which allows us to identify you as the PAC contributor) 
Account type will be checking 

Input the amount of the bi-weekly allotment. 

Click the validate button 

Click the submit 

By Telephone 

Dial 1-877-477-3273 and follow prompts. 

When Prompted Press 1 for Postal Ease 

When Prompted Enter your 8 digit employee ID # 

When Prompted Enter your USPS PIN # 

When Prompted Choose option #2 (Payroll Allotments) 

When Prompted Choose Option #1 to select options 

When Prompted Press #2 to continue 

When Prompted Press # 3 to add allotment. 

When Prompted Enter 054001220 (routing #) 

Enter 11260001_ _ _-_ _-_ _ _ (last 9 digits are your 

  SS# which allows us to identify you as the PAC contributor) 

Press #1 if correct 

When Prompted Press #1 for checking 

When Prompted input bi-weekly dollar amount 

Press # 1 if correct 

Mail Handlers PAC 

PO Box 65171 

Washington DC 20035 

Or Send a check directly to 
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The PS Form 3971 really has no mystery to it at 

all. Its heading is self-explanatory…it is a 

“Request for or Notification of Absence”. It is 

YOUR request, not management’s. Of course 

there are those in management who would like 

you to think otherwise. They would like you to 

think that they are doing you a favor by letting 

you use your contractually guaranteed right to 

take time off. The time you earned while you put 

up with their never-ending shenanigans. Let’s go 

over the basics regarding your use of this con-

tractual right. In addition to Article 10 of our Na-

tional Agreement, 

Section 510 of the 

Employee and Labor 

Relations Manual 

(ELM) as well as the 

Time and Attend-

ance Handbook (F-

21) provides the 

rules for requesting 

various types of 

leave including annu-

al and sick. The ELM 

and the F-21 are 

available for your re-

view and can be ac-

cessed through the 

Local’s web site at 

www.npmhu308.org. 

Section 512.11 of the 

ELM reads 
 

Annual leave is 

provided to 

employees for rest, 

for recreation, and 

for personal and 

emergency purposes. 
 

Section 512.422 entitled Approval or Disapproval 

reads 
  

The supervisor is responsible for approving or 

disapproving the request for annual leave by 

signing PS Form 3971, a copy of which is  

given to the employee. If a supervisor does not  

 
 

approve a request  for leave, the Disapproved 

block on PS Form 3971 is checked and the 

reasons given in writing in the space  

provided. When a request is disapproved, the 

granting of any alternate type of leave, if any, 

must be noted along with the reasons for 

disapproval. AWOL determinations must be 

similarly noted.  

 

The process for completing and submitting your 

request for annual leave is further explained in 

the Handbook F-21. However, it is not normally 

the instances where 

we are requesting 

advanced leave 

where we experience 

the most difficulty, it 

is the unexpected ab-

sence when manage-

ment creates the 

3971 for signature 

where they seem to 

forget the rules. It is 

the responsibility of 

your immediate su-

pervisor upon your 

return to provide you 

with a 3971 for re-

view and signature. It 

should be noted that 

the Local Memoran-

dum of Understand-

ing (LMOU) for many 

of our facilities in-

cludes language that 

requires the automat-

ic approval of a leave 

request that is not 

approved or disapproved within a certain time 

period. Check your facility’s LMOU or ask your 

local representative about this requirement. If 

management does not provide the 3971 by the 

end of your scheduled tour on the day of your re-

turn we highly recommend that you request to 

see a shop steward when you report for your 

very next tour.  
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Exhibit 142.31 (Image taken from F-21) 

2 

The Time and Attendance Handbook describes 
the completion of the 3971 and states  
 

When an employee calls in, either for an unscheduled 

absence or as tardy, the Form 3971 must be 

completed as follows: 

a. Employee receiving call in — must complete items 1 

through 10, 17, and 19 and forward the Form 3971 to 

the timekeeper. 

b. Timekeeper — must attach the Form 3971 to the 

employee’s time card. 

c. Supervisor — must check with the timekeeper .50 

hours (30 minutes) after the beginning of the 

scheduled tour. He or she will review the Form 3971

(s) and complete item 20. 

d. Employee — must complete items 11 through 14, 

17, and 18 when he or she returns to work. If the 

employee is tardy and wishes to request a schedule 

change, he or she must complete item 16. If the 

employee is tardy and wishes to request leave, he or 

she will enter the amount of leave requested in item 

11. (Items in red circles below) 

e. Supervisor — must complete items 20, 21, and item 

15, if applicable, after proper review and evaluation. If 

a leave authorization is required, the Form 3971 is 

used as supporting documentation and must be 

forwarded to the timekeeper. After the leave entry is 

made, Form 3971must be retained.  

As indicated, it is the requesting employee who 

completes 11 through 14 and 16 through 18 upon 

return, not management. You choose the amount 

and type of leave. Completing your request for 

leave is also done on the clock. The Contract In-

terpretation Manual under Article 10, page 13 

states 
 

Question: Can management require employees to 

complete PS Form 3971 prior to clocking in? 

 

Answer: No. The parties have agreed that 

completion of PS Form 3971 “upon returning to duty,” 

as stated in ELM Section 513.332, means while the 

employee is on-the-clock. 
 

 There are many rules and regulations gov-

erning postal life, don’t let some no-nothing man-

ager bully you into giving up those rights. The 

surest way to protect your rights under the con-

tract is to exercise those rights. If you have any 

questions about leave or any other aspect of your 

employment do not hesitate to contact your facili-

ty Union representative or this office directly.  

 - John Gibson 
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 As many of you know our sis-
ter union, the APWU, is now in the 
midst of negotiating their next Na-
tional Agreement, even extending 
negotiations in an effort to settle. 
More importantly, you may also 
know that our own National Agree-
ment expires May 21, 2016. With 
that in mind, it is not too early to 
begin to submit your ideas on how 
we might improve upon our Con-
tract. As I make my way around the 
Local I am often presented with is-
sues or concerns from members re-
garding the language or interpretation  
 

   
of our  Agreement. Now is the time to 
submit your ideas to your facility repre-
sentatives as we gear up for negotia-
tions at the National level. Now posted 
on the Local’s web site is a printable 
form for this very purpose. Your sub-
mission does not have to be overly 
technical, it can just be an idea regard-
ing some aspect of the contract or 
even something not previously consid-
ered in bargaining. You can download 
a Contract Suggestion Form from the 
Local’s web site at 
www.npmhu308.org We look forward 

      to your submissions.-John Gibson 

  

 The last nine months at the Philadelphia NDC 
have been a roller coaster ride with a tour compres-
sion that saw Tour 2 significantly reduced in Septem-
ber 2014, followed by a "WebCCM event" notification 
that came on February 20, 2015 that identified 96 mail 
handlers to be excessed on July 25, 2015.   After 
holding a regional notification meeting on March 20, 
2015 where the MHU posed a number of questions 
concerning how the Service intended to make these 
moves with the number of overtime hours currently 
being worked, the continuous use of a supplemental 
work force, the impending start up for a second APBS 
machine and lack of stand-by time. On April 21, 2015 
Local 308 was informed that the Service had deter-
mined that they would not move forward with their 
plan to excess "at this time". I would like to personally 
thank all of the Union representatives that have al-
ready put forth great time and effort, mainly behind 
the scenes into the now cancelled excessing event.  
Hopefully moving forward this facility will not have to 
revisit the specter of career employees being forced 
to leave but in the event that the Service initiates an-
other excessing event, Local 308 is prepared to chal-
lenge them every step of the way. Also of note is the 
departure of former Plant Manager Terry Morrow to 
Pittsburgh.  His replacement, Dane Coleman, comes 
from an operations background and while his time 
here at the NDC has been short, his dealings with the 
MHU have been thus far, refreshingly professional 
and not based on personal agendas. 
 In early May, 2015 the Service started to run 
the second APBS machine and the early indications 
are that this machine will run primarily on Tour 3 and 
process priority mail.  There is also already a plan in 

place to expand the machine to almost 200 drops or 
run outs which opens the possibility of bringing in ad-
ditional mail to be run on this machine.  There has 
already been preliminary dialogue for posting poten-
tial bids but with the Eastern area not committing to 
keeping APBS 2 here on a permanent basis, the likeli-
hood of this happening is remote.  As more details on 
this become available they will be shared with the 
membership. On May 1, 2015 Local 308 received an 
arbitration award which sustained an administrative 
leave grievance filed on behalf of Tour 2 mail han-
dlers for the date of 1/22/14.  We are in the process of 
refining who is entitled to remedy in the form of ad-
ministrative leave for the date in question and when 
the final list has been compiled it will be available in 
the Union office.  I have already reached out to man-
agement to determine who will be responsible for the 
Service for inputting any necessary adjustments for 
this award.  Shop Steward Jeannie Gladilina did an 
outstanding job of presenting and documenting the 
case to be heard at arbitration.  I would like to take 
this opportunity to thank her for her work on this as 
the case file was upwards of almost 200 pages.   
 Mail handlers on the OTDL during 2008 and 
across all tours recently received a monetary settle-
ment for a casual cap violation from that same period.  
In addition, Local President Gibson successfully ar-
gued a Casuals in Lieu Of griev-
ance before Arbitrator Owens. 
The details of the remedy are still 
being worked out but as they be-
come available they will be dis-
seminated to the membership. 
 
NDC Branch President 
-Joe Zelenenki  
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Due to a sound fiscal approach in the deci-
sions we have made, we continue to grow financially.  
To date we have paid an additional $41,000.00 to-
wards the money owed to the National Office. By the 
end of June 2015 Local 308 will be debt free to our 
National Union. Our current net worth includes a 
building & land and other assets totaling more than 
$532,000. Why is this important?  If you have attend-
ed any of your Branch Meetings you may have heard 
the expression “Revenue Equals Representation”. 
Without revenue your elected leaders and stewards 
cannot be trained properly which leads to poor repre-
sentation on the work room floor. No one is born with 
the knowledge necessary to successfully argue with 
some of the “geniuses” we have in management.  
That skill comes from both training and experience. 
Training obviously costs money but we consider it 
money well spent.  Since 2011 the issue of training 
our representatives has been at the forefront of this 
administration’s focus and there have been numerous 
training sessions for various topics and we plan to 
continue that trend.  Representation is of the utmost 
importance and while we continue to manage our re-
sources prudently, we will always be committed to 
improving the skills of our representatives.  Every 
Shop Steward in this local has received the proper 
training needed to represent the members of Local 
308. Going forward, training will be more topic specific 
such as FMLA, Workers Compensation, Arbitration 
Advocacy just to name a few.  We will continue to 
commit our resources to educate your shop stewards 
so they can provide you with the best representation 
possible. 

As many of you already know, it is not only on 
the work room floor where Union representation is 
needed.  Your very livelihoods are under attack and 
we need to fight back to ensure that we keep all the 
benefits earned through hard fought negotiations over 
the years.  There are those in Washington D. C. that 
would love to see those benefits severely diminished 
or eliminated altogether.  The NPMHU has just con-
cluded our latest Legislative Conference and repre-
sentatives from across the country descended on 
Capitol Hill.  Locally we sent seven representatives to 
loudly voice your concerns.  Local 308 divided into 
three teams so that we could advance your agenda 
with as many elected representatives as possible. 
This Local met with a total of fourteen congressional 
offices to discuss concerns regarding postal issues, 
asking them to support some of the legislation cur-
rently being discussed by our elected leaders.  While 
there are no bills currently in the Senate to address 
Postal issues there are some in the House such as 
HR 784 introduced by Congresswoman Rosa De-
Lauro from Connecticut’s 3rd Congressional District, 
seeking protection of overnight delivery standards.  

Currently there are 99 cosponsors of this bill, 3 Re-
publicans and 96 Democrats.  Many of those we met 
with are Republicans and we urged them to please 
sign on to this bill.  We also asked them to support 
some of the Resolutions currently before Congress 
such as H. Res. 54 introduced by Congressman Da-
vid B. McKinley from the 1st Congressional District of 
West Virginia.  This Resolution seeks to restore the 
service standards that were in effect on July 1st 2012.  
Currently there are 181 co-sponsors to this resolution, 
26 Republicans and 155 Democrats.  This is one of 
the two subjects that I believe needs fixing in order to 
move the Postal Service forward into financial stability 
and on the road to recovery.   

When speaking to your congressional leaders 
our message was a simple one, it is not good busi-
ness to tell your customers that you’re going to slow 
down the service they currently get at the same time 
you tell them you are raising their rates.  It does not 
take a brain surgeon or a rocket scientist to figure that 
out.  Mr. Donahue should have been sending the 
message that he was going to improve service not 
degrade it.  We can only hope that our new Postmas-
ter General Meghan Brennan understands that a 
message of decline is nothing more than a recipe for 
disaster.  The second most important piece of legisla-
tion that needs to occur is to fix the overfunding of our 
Retiree Health Benefit Fund.  Every January 1st the 
Postal Service is mandated to pay $5.5 billion to the 
pension fund.  Back in 2006, legislation mandated the 
Postal Service to prefund the pension fund 75 years 
into the future all in a ten year window.  No other pri-
vate sector company or government agency does this 
and it just simply makes no sense.  This mandate is 
an unreasonable burden on the Postal Service and 
hampers its ability to remain a viable institution.   

What can you do to help legislatively?  There 
are two things you can do to help make a difference.  
The first is to engage with your respective Senator or 
Representative and send them a letter asking them to 
support both HR-784 and H. Res. 54.  You can do this 
by signing on to www.NPMHU.org and using the leg-
islative link.  The other way is to contribute to the PAC 
fund.  All we are asking is that you contribute $1.00 
per pay, an amount you would hardly miss but one 
that would help tremendously.  We cannot stress to 
you enough the importance that 
we all participate legislatively.  
The Millionaires and Billionaires 
do not represent working men 
and women in this country but I 
can assure you they participate 
in the legislative arena, just ask 
the Koch Brothers.  
–Mike Mohan 
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NPMHU 

Local 308 

Financial Statement 
First Quarter 2015 

Regular Membership Dues 278,672.30 Bank Service Chg. 6.00

Membership Per Capita Tax -75,370.50 Billing Expense 2735.14

Loan Repayment -4,725.00 Computer Expense 466.58

Employee Benefits 31,581.00

Net Dues to Local 198,576.80 Equipment Rental 1,554.19

Insurance 2,149.50

Federal Associate Dues 100,666.68 Internet 2,855.00

Federal Per Capita Tax -15,710.46 Meeting Expense 1,046.08

Net Dues to Local 84,956.22 Member Relations 13,467.78

Office Expense 1,049.80

Supplemental Dues 492.86 Office Supplies 4,180.33

Supplemental Per Capita Tax -60.00 Postage 955.59

Net Dues to Local 432.86 Printing 1,213.29

Thrift Savings Plan 457.10

Postal Associate Dues 12,890.13 Utilities 1,467.09

Postal Assoc. Per Capita Tax -1,955.34 Professional Fees 25,313.81

Net Dues to Local 10,934.79 Copy Fees 133.24

Travel 4,027.26

Revenue Sharing 27,240.42 Telephones 3,811.91

Loan Repayment -27,240.42  Payroll Taxes 11,346.13

Net to Local 0.00 Payroll 115,736.30

Payroll Services 1,210.50

Misc. Income 1,305.00 Addional loan pay. 20,000.00

JG Initiative 10,118.77 Fixed Asset Purch.. 1,124.78

Total Net Dues to Local 279,084.02 Total Expenses 247,888.40               

Expenses -247,888.40

Net Income 31,195.62

Assets 610,222.53

Liabilities (78,058.95)$             

Net Worth 532,163.58

3/31/2015

National 33,012.95

Liuna 45,046.00

Total 78,058.95

Est. Int. $146.35  based on .89%

129,878.02

*Unaudited report

51,046.00

Income Expenses

Long Term Liability

78,832.02

12/31/2014

To  review the Union’s  

Dept. of Labor LM-2 Report for 2014 

go to  

www.dol.gov/olms 

Our file number is 091903 

15 



The strike that stunned the country," read the headline in Time mag-
azine. Maybe Time was stunned. But 200,000 postal workers had a 
different view. For them, the Great Postal Strike of 1970 was the 
moment they were "standing 10 feet tall instead of groveling in the 
dust," as a Manhattan letter carrier put it. They got fed up, joined 
together, and transformed both the Postal Service and their own 
lives forever. 
Postal workers were part of eight separate craft unions, including 
the National Association of Letter Carriers. But they (like all other 
federal employees) were denied the freedom to bargain collectively 
over wages. And like all federal employees, they were forbidden to 
even advocate for the right to strike. By 1970, full-time employees 
started out at $6,176 ($34,641 in 2010 dollars). After 21 years of 
hard work, they averaged only $8,442 ($47,351 in 2010 dollars). It 
was a struggle just to survive on these wages, especially in big cit-
ies. Plenty of postal workers actually qualified for food stamps. 
After years of debating but not acting on raising the pay of postal 
workers, Congress finally acted—sort of. In March, 1970, the Sen-
ate Post Office Committee reported a bill that would give postal 
workers a 5.4 percent pay increase, which was less than the rate of 
inflation. But then came word that Congress wouldn't even act on 
that bill for three or four weeks. Postal workers contrasted their 
treatment with the 41 percent salary hike Congress had given itself 
just the year before. They were furious. 
The delay by Congress was the last straw. On March 17, New York 
City letter carriers voted to defy the law and go on strike. Clerks and 
other postal workers refused to cross their picket lines. Then, the 
wildcat strike suddenly spread across the country. By the following 
week, 200,000 postal workers from New England to California had 
walked off the job. Time called it the largest walkout ever against 
the Federal government. President Richard Nixon vowed to crush 
the postal workers. "We have the means to deliver the mail," he 
claimed. It was a hollow claim. He dispatched 23,000 Army, Marine, 
and Air Force personnel to New York City to process the mail, but 

without proper training, there was no 
way they could do the job. Mean-
while, courts were busy serving in-
junctions and imposing fines against 
union leaders. Finally, the Post Office 
Department figured out it needed 
postal workers. It went into serious 
bargaining with the postal unions. 
Within one day, they reached a pre-
liminary agreement and the postal 
workers went back on the job. After a 
final agreement was hammered out a 
month later, the postal workers won a 
6 percent wage increase—and that summer, President Nixon 
signed the Postal Reorganization Act that gave the postal workers 
an additional 8-percent raise. They won another big victory. Under 
the newly reorganized Postal Service, postal workers now had 
rights they never had before. They could bargain collectively for 
wages, benefits and working conditions. And while they were still 
prohibited from striking, they achieved a binding arbitration process 
for resolving contract disputes. The following year, five of the eight 
postal unions joined together in the American Postal Workers Un-
ion. The APWU, along with the Letter Carriers and the National 
Postal Mail Handlers Union, the APWU would become part of one of 
the most successful public-sector union movements in American 
history. 
SourcesWalsh, John, and Mangum, Garth, Labor Struggle in 
the Post Office: From Selective Lobbying to Collective Bargaining. 
M.E. Sharpe, 1992. Anonymous, "Great Postal Strike of 1970: From 
'Collective Begging' to Collective Bargaining." The American Postal 
Worker (March-April, 2010). Anonymous, "The Strike that Stunned 
the Country." Time (March 30, 1970). Anonymous, "APWU Histo-
ry" (www.apwu.org/about/history.htm). Panel discussion of the 
Great Postal Strike of 1970, Smithsonian NationalPostal Museum, 
March 22, 2010 (video) (http://apwu.org/news/webart/2010/10-024-
strikeanniv_video-100322.htm). 
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