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If the last few months have taught us
anything at all, it has to be that our way of
life can be a fragile thing. Not many among
us could have ever imagined the disruption
and anxiety that has erupted in such a short
period of time. As we rang in the new year
the seeds had already been sown that were
to bring us to the point where we are today.
A virus spiraling out of control and as a result crashing an economy along with it. All
magnified by the justified civil unrest washing across the nation. This year will remain
in our collective memory for quite some time
to come, and we are only half-way through
it. And as essential workers we were thrown
right in the middle of it all. We have said this
before, and it could not be any truer today;
we are underappreciated by the mailing public and disrespected by those within operations management. In these tumultuous
times, there is always at least one constant
we can rely on, and that is management
never runs out of the malignant and misguided to fill their ranks. This is something
we all know and are reminded of on a daily
basis. As reported within this publication,
management has added even more insult to
injury by taking disciplinary action against
those employees who have followed the employer’s advice and stayed home when they
were sick or for reasons directly related to
the COVID-19 pandemic. (See Branch President Gene Jones’ letter to the manager) Let’s
face it, they just can’t help themselves. Even
though we have the greatest confidence that
any attendance related action taken that includes absences occurring during the pandemic and the management-announced
“Liberal Leave Policy” period, will be strick-

en, we must still exercise our full due diligence as we defend against these senseless
disciplinary actions. As I said, they just can’t
help themselves. Remember, if you are
called into the office for any type of interview
ALWAYS ASK FOR A STEWARD and don’t
say a word until you have one.
On top of that, those mail handlers
who continue to courageously report for duty and are willing to put in the extra hours
of overtime to get the mail out, are being bypassed. For no good reason other than management just can’t stand to see mail handlers make more money than they do. Of
course, this will do nothing more than delay
payment to the mail handler. So, in the end,
they pay us for not working. It’s pretty hard
to argue with that business model.
We should note that the National parties have not, at the time of this writing,
agreed to extend the MHA Exception period
or the Liberal Leave policy. At this point,
without extension, both the MHA Exception
and the Liberal Leave Policy will expire July
17th.
We have also been notified by our regional representatives of the employer’s interest in removing underutilized mail processing equipment from a number of facilities throughout the Local. No impact to the
craft has been identified at this point but we
are obviously watching this development
very closely. Targeted are some DBCS machines, as well as AFSM and AFCS operations.
Stay Safe Sisters & Brothers!
In Solidarity,
John Gibson
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Recently, the trend has been that
many of the Union’s cases are being settled
earlier in the process and before an arbitration hearing is scheduled. This is a good
thing. Matters have been complicated over
the last several months due to the pandemic
however, with fifteen of the last seventeen
cases scheduled for a hearing canceled. Here
is a summary of some of the cases since we
last reported.
Arbitrator Stanton in a matter out of the
South Jersey P&DC ruled

Arbitrator Pecklers in a case out of the
Trenton P&DC ruled;
The grievance is sustained. The Postal Service violated Article 7 of the National Agreement by placing the AFSM-100 AI in contingency mode and staffing it with Clerks...Hour
for hour payment at the overtime rate is
therefore awarded.
Arbitrator Pecklers in a case out of the
South Jersey P&DC ruled;

The Union has established by a preponderance of the credible evidence that the Postal
The grievance is sustained. A past practice
Service violated Article 12 of the National
developed on Tour 1 of the South Jersey
Agreement and the MOU on the Filling of ReP&DC regarding the assignment of bays on
sidual Vacancies by failing to convert the
the platform. FTR employees are assigned to MHA’s in question during the February 2019
a bay on the platform on the basis of seniori- bidding cycle...The grievance is sustained.
ty. They work that bay each working day
The seniority date for the affected MHA’s
they are scheduled. Once an employee obshall be modified...These individuals shall be
tains and assigned bay; they are entitled to
made whole, not limited to lost wages, annuwork that bay even if a more senior employee al and sick leave, overtime, and the payment
subsequently bids to platform operations.
of out of schedule premium...
Arbitrator Beebe ruled in a case out of the Arbitrator Bello ruled similarly in a case
Trenton P&DC;
out of the NDC when she determined
The Service is ordered to repost the reverted
duty assignment without delay, and pay the
successful bidder out-of-schedule premium in
accordance with Postal Service regulations
governing such pay. The premium is to be
paid for the period of delay in posting the bid.
Should the duty assignment remain unfilled
after posting the Service is to apply the Filling
of Residuals Vacancy MOU, with the placed
employee compensated an additional 50% of
his or her straight time rate for the period in
delay in posting.

Management violated the National Agreement
and Memorandum of Understanding entitled
Filling of Residual Vacancies and its Addendum when it failed to convert 22 MHA’s “as
soon as practicable”...As remedy, the 22 effected MHA’s should be made whole.
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Brothers & Sisters,
We are ESSENTIAL workers and we should be treated that way. Our so-called friends in
Congress have failed to put their money where their mouths are. We have had stimulus bill
after stimulus bill to help just about everybody but the essential employees of the United
States Postal Service. We have been overlooked and we have been disrespected by both
Democrats and Republicans who have thus far not provided any help to get us through this
Pandemic. The Heroes Act, (HR 6800), legislation that attempts to help the Postal Service
and its employees has passed the house and sits waiting in the Senate for action. Those in
RED below voted against the Heroes Act in the House and those in GREEN voted for the
Bill. Call your politician and either thank them or get them to do something for you for a
change and ask that they support the Heroes Act and the essential workers of the United
States Postal Service! Also, encourage them to support HR 2, The Moving Forward Act,
which provides $25 billion to the USPS for infrastructure improvements.

DON’T KNOW YOUR REPRESENTATIVE
GO TO npmhu308.org
CLICK YOUR STATE

PENNSYLVANIA

Sen Robert Casey PA
(215 405 9660) (717 231 7540)
Sen Pat Toomey PA
(215 241 1090) (717 782 3951)
Rep Brian K. Fitzpatrick PA-1 (215 579 8102)
Rep Brendan F. Boyle PA-2 (215 335 3355)
Rep Dwight Evans PA-3 (215 276 0340)
Rep Madeleine Dean PA-4 (215 884 3300)
Rep Mary Gay Scanlon PA-5 (610 690 7323)
Rep Chrissy Houlahan PA-6 (610 295 0815)
Rep Susan Wild PA-7 (484 781 6000)
Rep Matt Cartwright PA-8 (570 341 1050)
Rep Dan Meuser PA-9 (570 871 6370)
Rep Scott Perry PA-10 (717 603 4980)
Rep Lloyd Smucker PA-11 (717 393 0667)
Rep Fred Keller PA-12 (570 322 3961)

NEW JERSEY

Sen Bob Menendez NJ (856 757 5353)
Sen Cory Booker NJ (856 338 8922)
Rep Frank Pallone NJ-6 (732 249 8892)
Rep Christopher Smith NJ-4 (609 585 7878)
Rep Tom Malinowski NJ-7 (908 547 3307)
Rep Andrew Kim NJ-3 (732 504 0490)
Rep Jeff Van Drew NJ-2 (609 625 5008)
Rep Donald Norcross NJ-1 (856 427 7000)
Rep Bonnie Watson-Coleman NJ-12
(609 883 0026)
DELAWARE
Sen Chris Coons DE (302 573 6345)
Sen Thomas Carper DE (302 573 6291)
Rep Lisa Blunt-Rochester DE (302 830 2330)
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As many of you now know,
Brother Mike Mohan retired March 14, 2020
following nine years of service as Treasurer
of Local 308. It is not an overstatement to
say that Mike has forever changed the trajectory and fortunes of this Union, all for the
better. Mike has, without any doubt, set a
new standard of financial excellence that
will not soon be surpassed. There are many
superlatives that can be attributed to Brother Mohan all of which would make him
wince with the embarrassment of recognition and that was the kind of Unionist Mike
was. He just got it done, without fanfare,
without ego, he just did it because it was the
right thing to do. And for all of the years
Mike and I have worked together, from our
beginning as shop stewards serving the
membership on Tour 3 at the Philadelphia
BMC in the early 90’s, through his retirement as Local 308 Treasurer, he never
changed. Mike was true to himself from day
one and his unwavering commitment to the
advancement of this Union and its members
has been an inspiration to me and those
who had the good fortune to work with Mike.
For those who have been with this Union for any significant time at all know painfully well where we stood before Mike took
over the financial reins. Staring at an ocean
of red ink to the tune of more than $700,000
in debt and as Mike would say “and without
a pot to piss in”. Mike understood the mission and just went about the business of
setting this Local straight in under nine
years and we are now just shy of $1 million
to the good. Of course, Mike would downplay

this extraordinary accomplishment claiming
that he just did what anyone else would
have done. This was Mike, committed to the
cause without personal agenda or ego.
Mike’s commitment to Local 308 didn’t just stop at the end of a financial spreadsheet. Mike was a fierce advocate for member’s rights as a shop steward and laser focused when it came to presenting arguments in arbitration and all to great success. Mike’s moral compass is as straight
and resolute as I have ever seen and his loyalty to the membership knew no bounds. To
Mike it was always Members first, whether
he was coordinating the kid’s activities at
Union picnics or making our legislative case
on Capitol Hill, Mike never ever forgot who
he was and proudly announced it to anyone
who crossed his path.
Mike’s departure from Union office brings mixed emotions for those who
worked closely with him for all those many
years. Together, shoulder to shoulder, we
faced many challenges, enjoyed great success, and throughout this incredible journey
Mike has always demonstrated staunch
leadership and great friendship. To know
that those days are forever in the past is
comforted only by the knowledge that Mike’s
decades of hard work and commitment to a
noble cause have enriched many lives and
he has earned his right to a long and
healthy retirement. Thank you Mike!
May God Bless You and Your Family.
In Solidarity,
John
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While we anxiously wait for a vaccine
to neutralize this insidious virus, which, by
the way, may not arrive until deep into
2021, it is imperative that we continue the
steps, the sometimes simple steps, of mitigating exposure to COVID-19. As we write,
many states and counties across the nation
are experiencing record breaking spikes in
infections which will inevitably and sadly
lead to a spike in fatalities. What is not inevitable however, is our ability to make a difference to our co-workers, our friends, and
those we most deeply care about. It is understandable that following a shut down like
the one we have experienced over the last
several months, that folks want to get out
and enjoy life as they remember it. Socializing with others, going to sporting events, enjoying the family reunion, or just gathering

•

•

•

IF YOU ARE SICK, STAY HOME.
NOTIFY THE EMPLOYER.
IF YOU HAVE SYMPTOMS OF
COVID-19, NOTIFY MANAGEMENT
AND/OR YOUR UNION REP. GET
TESTED.

IF YOU TEST POSITIVE, NOTIFY
THE EMPLOYER AND/OR YOUR
UNION REP.

with friends in the back yard for a beer and
a little barbeque. We miss these things, I
miss these things, but now is not the time.
We are being told one thing by experts and
sometimes the exact opposite by politicians
trying to give their constituents what they
think we want. There can be very little reasonable argument that this disease is real
and is taking the lives of both young and old
and we are reporting for work in the middle
of it all. It is currently required that you
wear a mask while at work whether you can
social distance or not. This is not a violation
of your contractual rights and is designed
for the sole purpose of protecting you and
those around you. This is a proven mitigation against the transmission of the virus
and right now it is about the only protection
you have while at work.

•

•
•

WEAR A MASK AT ALL TIMES AT
WORK. MAINTAIN SOCIAL DISTANCING, EVEN IF YOU HAVE A
MASK.
WASH YOUR HANDS FREQUENTLY.

IF YOU HAVE ANY QUESTIONS
REGARDING ANY LEAVE PROVISION, CONTACT YOUR UNION
REPRESENTATIVE.
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Following many years of service to the United States Postal Service and the National Postal
Mail Handlers Union, Brother Nicholas Campellone has moved on to the next chapter in his
life’s story. Nick has dutifully served the members
of the South Jersey P&DC as well as the associate
offices within the South Jersey District. Over decades of commitment to the members of this Great
Union, Nick’s unwavering dedication to the men
and women of Local 308 has unquestionably advanced the interests of this Union and will not
soon be forgotten. Brother Campellone also served
in the capacity of shop steward trainer for Local
308 sharing the wisdom he has gained over a long
career of collective bargaining. Nick’s experience
and leadership within the South Jersey P&DC has
certainly prepared an exemplary group of Union
advocates for the many challenges that will invariably come their way. We all wish Nick a long,
healthy, happy, and well deserved retirement.
May God Bless you and your family Nick.
In Solidarity,
John Gibson
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You’ve heard me rant about this be- to the extent operationally feasible during
fore I know but here I go again. I will start this time period. If an employee requests
off however, by giving credit where credit is leave for reasons related to COVID-19, such
due. During the extraordinary times we
leave should be treated as scheduled (as
have been facing with a worldwide panopposed to unscheduled) leave. Leave taken
demic and its associated economic collapse for COVID-19 related reasons between Febthe employer at the National level has con- ruary 29, 2020, and May 17, 202[0], may
ducted itself, for
not be cited in discithe most part, in a
pline for failing to
professional manmaintain an asner. Headquarters
signed schedule unVice President, of
der ELM 511.43.”
Labor Relations, “Managers and supervisors should also allow liberal
This policy
Doug Tulino, in- sick leave usage for employees who are sick, and libwas later exeral
annual
and
leave
without
pay
(LWOP)
usage
to
stituted the extended
the extent operationally feasible during this time periact measure of
through July
od. If an employee requests leave for reasons related
understanding
17, 2020.
to COVID-19, such leave should be treated as schedthese previously uled (as opposed to unscheduled) leave. Leave taken
We are
for
COVID-19
related
reasons
between
February
29,
incomprehensinow hearing
2020, and May 17, 202[0], may not be cited in discible times repline for failing to maintain an assigned schedule…”- reports from
quired. Mr. Tuli- Doug Tulino
around the
no, in impleLocal of inmenting the Liberal
timidation and
Leave Policy, prothreats of discipline
vided employees the
for those who have
relief from the anxitaken leave or who
ety of choosing behave stayed home
tween their health,
when they were
and in some cases
sick. I know, I know,
their life, and their
what should we exlivelihood. And it
pect from the mishere it comes…. However, there are conguided and the malevolent from the operastituencies or more accurately, elements,
tions side of management. One suggestion,
within the lower echelons of postal manhow about just following the rules for a
agement that just don’t get it. Manager
change. If you are victimized in any way
Tulino was explicit in his instructions and see your steward.
wrote in part, “Managers and supervisors
- John Gibson
should also allow liberal sick leave usage
for employees who are sick, and liberal annual and leave without pay (LWOP) usage
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Brothers and Sisters, unless you’ve been living under a rock for the last 6
months you’ve seen a Democratic primary race for President and are aware that
this coming November there will be an election for the President of the United
States. We, as Postal employees should also be aware that President Trump has

appointed a new PMG (Louis Dejoy) who according to the New York Times, “In
Mr. DeJoy, Mr. Trump will have an ally who is likely to do his bidding to bring
major structural changes.” And we all know the President’s feelings towards the
Joe Zelenenki

Postal Service. So the writing is on the wall in terms of potential impact to the

USPS going forward. As mail handlers and Postal employees the time of sitting
back and not making our voice heard is gone, it’s time that each and every one of us avail ourselves of our right to vote for someone who has our best interest at heart. We cannot and will not
tell you to choose a particular candidate but all you have to do is open your eyes and ears to gather the information you need so you can make the best decision for you as a Postal employee. The

time for getting involved is NOW! Your very livelihood could depend on it.
- Joe Zelenenki
Phila NDC Branch President
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Bob Glycenfer - Scranton Branch President, Michael Hora - National Secretary-Treasurer,
Paul Hogrogian - National President, Shelby Root - Lancaster Branch President, David Wilkin Northeast VP, Brian Carson - Harrisburg Branch President, Sean Craig - Lehigh Valley Branch
President, John Gibson - Local President, Matt Matteis - PA State Executive Board Member, Chris Lee
- Vice President, Mike Rembelinsky - Treasurer, Brian Clark - DE State Executive Board Member &
Wilmington Branch President, Barrie Bowens - Philadelphia PDC Branch President, Gene Jones South Jersey Branch President, George Gohr - NJ State Executive Board Member & Trenton Branch
President, Joe Zelenenki - Recording Secretary & NDC Branch President.

Newly elected and re-elected Local Union Officers were sworn in to a three-year
term on March 14, 2020 with National President Paul Hogrogian making it official
when he administered the oath of office before hundreds of members, friends, and
family. We congratulate all of the candidates for engaging in the process and wish
those duly elected all the best as we face what will undoubtedly be unprecedented
and challenging times. The newly elected Executive Board welcomed two new members in George Gohr as the New Jersey State Executive Board Member and Matt
Matteis as the Pennsylvania State Executive Board Member attending their first meeting on March 20th. We had one position change as Mike Rembelinsky was duly elected to the position of Local Treasurer taking over for now retired Mike Mohan.
13

Sisters & Brothers,
I hope our newsletter
finds everyone in good health
during these trying times. I
would like to thank everyone for
having the trust in me to take
over the Treasurer position.
Mike Rembelinsky We need to thank outgoing
Treasurer Mike Mohan, for the outstanding job
that he did over the last nine years, he left the
Union in a much better place than he found it,
and trained me to keep that going. I would like to
wish Mike Good Luck and Good Health in his retirement!! And hopefully he will continue to answer his phone when I call for his advice.
As of today, the checking account has
$34,899.89, Savings account has $174,252.88,
and we have four CD’s, three with TIAA bank for
$104,098.74, 100,000 and 82,829.99 and one
with Franklin Mint for $102,648.16. We are financially sound today, but we must continue to be
ever vigilante in ways to grow our assets and
membership. The Great thing about be financially solid, is we can represent the members better,
there is no hesitation taking cases to arbitration
due to costs. We are also able to give back and
allow the members to enjoy the fruits of their labor, by having the Membership events. We are
hoping to have our Summer picnics this year, but
with Covid nothing is for sure. What we were
able to do is, the Executive board voted to give
all members a new Union T-shirt, which are being
given out now, as the Branch Presidents and
Stewards are getting everyone’s sizes. A total of
1600 shirts have been ordered already at a cost
of $13,980.00 and we still need to order an additional 500 of different sizes.
So far in 2020 costs have been kept to a
minimum because of Covid, as Local Union
meetings have been put on hold and most arbitrations postponed for now. We did have a Local

Election and Thank you to all the members who
participated and took the time to vote and to the
returning and newly elected officials Congratulations. The cost of the Election was $14,012.35,
we also had to rerun the Election in Delaware at
a cost of $2,133.40. The Swearing In ceremony,
which was held of March 14th, was a huge success and probably the last time anyone has had
a large get together due to the Covid. The cost
was $16,680.52. We have also had two E-Board
meetings at a cost of $3,677.85
As of PP12-20 we have 1963 Mailhandlers
in the Union, of those 311 are MHA’s with 157 in
a non-pay status. We have had 61 Mailhandlers
retire so far this year and I am sure we will be
seeing more of the same as the year goes on
and more MHA’s coming on board. As you know
the members are the back bone of this organization and without them there would be no Union,
whenever possible you should reach out to your
fellow co-worker Mail Handlers, who are not in
the Union and paying their fair share, while reaping the benefits that we all enjoy, and encourage
those folks to join. We’re a hell of a lot stronger
united as one than we are divided.
2020 has also brought us a new National
Agreement, which will carry us through the next 3
years, which saw us get pay raises and keep our
COLA’s intact and no layoff clause, and other
various improvements to the contract. There will
be a dues increase due to the pay raises. This
$1.00 increase became effective in PP25-19 and
will be implemented in PP19-20. In PP19 there
will be a one-time lump sum payment for retroactive dues of $21.00, after which dues will resume
at $25.50 which is one of the lowest in the country.
In Solidarity,
Mike Rembelinsky
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NPMHU
Local 308
Financial Statement
First Quarter 2020

INCOME
Regular Membership Dues
Membership Per Capita
Tax
Net Dues to Local
Federal Associate Dues
Federal Per Capita Tax
Net Dues to Local
Supplemental Dues
Supplemental Per Capita
Tax
Net Dues to Local

$341,515.00
-$105,239.45
$236,275.55
$88,136.30
-$20,984.82
$67,151.48
$840.00
-$200.00
$640.00

Postal Associate Dues
Postal Assoc. Per Capita
Tax
Net Dues to Local

$13,104.04

Revenue Sharing
Interest Income
Misc. Income

$21,792.60
$5.17
$1,695.00

Net to Local
Total Net Dues to Local
Disbursements
Net Income

DISBURSEMENTS
Bank Service Chg.

-$2,671.38
$10,432.66

$337,992.46
$337,992.46
-$238,712.74
$99,279.72

$6.00

Billing Expense
Employee Benefits
Insurance
Internet
Meeting Expense
Member Relations
Office Expense
Office Supplies

$3,711.51
$31,810.09
$4,917.00
$3,211.56
$3,147.91
$19,612.27
$1,922.07
$4,123.42

Postage
Printing
Utilities
Professional Fees

$3,820.94
$8,394.77
$1,859.00
$22,677.25

Payroll Taxes
Travel
Telephones
Payroll
Payroll Services
Equipment

$9,535.52
$5,879.26
$2,769.55
$108,142.37
$1,394.50
$1,777.75

Total Disb.

$238,712.74

Assets
Accounts Payable
Net Assets

$948,401.95
-$13,246.27
$935,155.68

To review the Union’s

Dept. of Labor LM-2 Report for 2019
go to
www.dol.gov/olms
Our file number is 091903
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