
July 27, 2025 

 

Fellow members- 

 

Grievance activity is on the rise in the Lehigh Valley as clerks and supervisors routinely 

are witnessed doing Mail Handler duties because of the shortage of Mail Handlers in 

the facility.  These grievances are being paid out because this is a direct and blatant 

violation of our CBA.  If you see supervisors or clerks doing Mail Handler tasks, be sure 

to write a witness statement so that you can protect our jobs and also get some 

monetary remedy.  These violations are happening on all three tours so everyone can get 

in on the act! 

 

Also contributing to the rise in grievance activity is the fact that management is 

continuing the crackdown on attendance.  There have also been a couple of spats that 

have added some discipline grievances to the tally.  There are a few key points to keep 

in mind here.  Firstly, we are all just here to do our jobs and collect a paycheck and we 

all deserve to be treated with dignity and respect. Secondly, nobody knows what anyone 

else is going through.  Third, management has the right to expect you to shop up for 

work.  Those things being said, attendance discipline is easy for management to prove 

(you’re either here or you’re not) and it is easier for you to prevent (show up for work 

and show up on time).  We all also need to treat everyone else the way that we want to 

be treated.  Finally, keep your home address updated in liteblue because management 

likes to be tricky and send discipline to your house instead of handing it to you.  If they 

send discipline to your address on record and you never changed your address and miss 

the time limits then that is on you and you are stuck with the discipline for two years.  

If you receive a discipline letter, whether it be in person or by mail, be sure to bring it 

to a shop steward ASAP (and definitely within 14 days) so that we can file a grievance 

on it and get it reduced. 

 

National negotiations for our new contract continue.  There are updates posted on the 

Local 308 website…www.npmhulocal308.org.  So far there has not been any Earth-

shattering news out of the meetings; the meetings so far have focused on non-economic 

proposals.   

 

The annual leave carryover for next year has once-again been raised to 520 hours 

instead of 440. 

 

The PMG has taken over and the first thing that he did was release a video stating that 

he does not believe the USPS should be privatized.  The President of the United States 



nominated two people that have no postal experience or knowledge to the Board of 

Governors.  They were PAC donors to the campaign though so that buys them a seat at 

the table.  I don’t feel secure in any of those developments, but let’s see how it goes. 

 

The Picnic is August 16th.  See the flyer for details. 

 

I really don’t know why anyone would want to miss out on free food and refreshments 

along with games, prizes, and a caricature artist.  When I started here, people always 

complained that we don’t do enough stuff.  Now when we are actually holding these 

events, it seems that people aren’t as interested.  This year I’m adding a limbo contest 

and a tug of war with prizes for the adults.  We will have to figure out how we will set 

up the teams for tug of war…maybe tour against tour or make your own team.  The kids 

will also have games!  There really isn’t a good reason for Tour 1 people not to be there 

or for Tour 2 people not to stop by after work to have some good food, drinks, and fun. 

And for Tour 3 people, there’s always AL.  Bring the family or have them meet you 

there!  Sign up in the Union office before August 8th. 

 

 

                                                                                      Stay United, Stay Strong- 

 

 

                                                                                                                                                                                                                                                                                                                                                                                                                               

                                                                                                    Sean 

                                                                                               

 

                                                                                                                                                                                                                                           

                                                                                                       

 

 

 

 

                                                                                                       

 

 

 

 

                                                             

                                                                                             



                                                                                                      

 

 

 

 

                                                             
 


