
Over decades of hard fought collective bargaining, the 

NPMHU, along with the other Postal Unions, have achieved gains 

in job security, wages, and working conditions that sometimes go 

underappreciated or even unnoticed. The current contract con-

tains more than 200 pages of protections and rights we all enjoy. 

Beyond the National Agreement there are countless additional 

agreements in the form of Memoranda of Understanding and arbi-

tration decisions that expand and strengthen the rights we have. 

More than a few of these gains occurring before many current em-

ployees were hired, or for that matter, even born. For a significant 

majority of  mail handlers we have always enjoyed the no lay-off 

protection (Article 6) and have no concept or ever experienced 

that which other Unions deal with on a regular basis. This right 

was not given to us out of the kindness of the employer’s heart but 

earned through tough bargaining. As was the right to bid on 

schedules and assignments (Article 12). The right to work hour 

guarantees and overtime desired lists (Article 8). The right to 

schedule vacations and paid time off (Article10). The right to ob-

serve with pay or work holidays (Article 11). The right to higher 

level details (Article 25). The right to a safe workplace (Article 14). 

The right to file a dispute with the employer over conditions of em-

ployment (Article 15). All earned through the Union. Not to men-

tion the wages we have bargained for, including night shift differ-

ential, Sunday premium, out of schedule premium as well as sig-

nificant contributions to our health care premiums. Just for giggles 

ask your non-postal friends or family about their no lay-off clause 

or work hour guarantees or their grievance procedure.  

 Now, take all of that bargaining away Brothers and Sisters, 

take away all of the power we have and imagine the workplace 

and the deep cuts in wages we would suffer and the managers we 

would have to endure with no recourse, no mechanism to fight 

back, no one, or no organization to turn to. This is the workplace 

those who are not members support. This is their mindless vision 

of a better place to work and its hellish descent paved one scab at 

a time. The at-will, non-union workplace supported by non-

members and encouraged by those who would withdraw their 

membership. While we continuously strive to strengthen our level 

of representation with training and support for our Stewards wher-

ever we can, the Union, like all human endeavor, is not infallible. 

We can and do make mistakes. However, the sum of all we have 

ever done wrong, can never match the decades of achievement 

and the workplace we would suffer without this Union. 

In Union Solidarity,  

John Gibson 
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