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SURVIVING THE 113TH CONGRESS 
 As Mail Handlers and postal employees 

and maybe even more importantly, as Americans, 

we obviously have a great stake in a national legis-

lative process that is both functional and produc-

tive. With the recent outbreak of just the opposite 

in Washington D.C., the epidemic of dysfunction in 

the Halls of Congress has now manifested itself in 

an actual shutdown of the US Government. At a 

time when we desperately need rational and meas-

ured postal reform, the likelihood of which shrinks 

by the minute, our legislators can’t even keep the 

lights on. Yes, we have bills introduced in both 

Houses of Congress that, in some measure, ad-

dress the challenges of our Postal Service, we also 

have dangerous legislative initiatives, from both 

sides of the aisle I should add, that will adversely 

impact all current and future hard-working postal 

employees. For example, the latest legislative as-

sault on our jobs, Senate Bill 1486, introduced by 

Senators Carper (D-DE) and Coburn (R-OK), as 

cited in an open letter to Senator Harry Reid and 

signed by all four National Unions would  
 

·  destroy 80,000 full- and part-time jobs in both 

cities and rural areas, after a one-year delay, 

by eliminating Saturday mail delivery (harming 

millions of businesses who want it) and give the 

Postmaster General authority to eliminate addi-

tional days of delivery in the future; 
 

·  slash tens of thousands of additional jobs, after 

a two-year delay, by allowing USPS to reduce 

service and delivery standards and to close 

hundreds of mail processing facilities and thou-

sands of post offices; 
 

·  mandate the elimination of door-to-door deliv-

ery of mail for all business and new house-

holds, and call for the phase out of door deliv-

ery to millions of established households threat-

ening at least 16,500 additional jobs; and 
 

·  impose cruel and discriminatory reforms to the 

FECA workers compensation program that 

would leave injured federal workers with the 

worst long-term injuries vulnerable to impover-

ishment when they reach their Social Security 

retirement ages.   
 

 On the House side of the equation there’s 

no shortage of working class hatred as detailed by 

the NPMHU in a letter to Congressman Darrell 

Issa. Our National Union identified the worst of 

Issa’s HR 2748 as 

·Changes Layoff language in next National 

Agreement. 

·Consolidates Processing Plants.  

·Increases health benefits costs for employ-

ees. 

·Does not maintain service standards. 

·Interferes with collective bargaining.  

·Does not fairly address FERS overpay-

ments.  

·Maintains roadblocks to seeking additional 

revenue for the Postal Service.  

·Allows five-day delivery and forces use of 

cluster boxes instead of door delivery.  
  

 Those Members of Congress who are for-

ever looking for ways to eliminate the rights and 

benefits of hard working postal employees can be 

stopped. Contact your representatives and let them 

know that these two bills are not an acceptable so-

lution to the Service’s current woes. Instead let 

them know that Senate Bill 316 and House Bill 630 

are the bills that will preserve not only the Postal 

Service but decent paying American jobs. 
 

-John Gibson 



 In our ongoing effort to provide 
our representatives with structured and 
expert guidance, we have continued our 
commitment to targeted training. On April 
15th, 2013 then National Shop Steward 
Trainer Sam D’Ambrosio along with 
Brother Paul Hogrogian, Northeast Re-
gional Vice President and Local 300 
President, lead an Article 30 or Local 
Memorandum of Understanding seminar 
for our Local Union Council. As many of 
you know, the Postal Service at the Na-
tional level conveyed a desire to vacate 
all existing LMOUs during national nego-
tiations and we anticipated intense efforts 
at the District and facility level to attack 
our current local agreements. Fortunately 
this did not occur and our current Agree-
ments remain intact. In addition, we have 
recently provided advocacy training to 
selected representatives from around the 
local. Brother Hogrogian, our current Na-
tional Shop Steward Trainer, Northeast 
Regional Vice President, and Local 300 
President along with National Contract 
Administration Representative Tim Dwyer 
took time out of their busy schedules to 
conduct this session.   
 As we have discussed frequently, 
Local Union Headquarters has focused 
much of its attention on the closings and 
consolidations facing both the Central PA 
and Philadelphia Districts. Since our last 
edition of the 308 Post, both the Reading 
and Williamsport facility have seen their 
mail handler complement reduced to 
zero, while our Southeastern facility ex-
perienced a reduction to fifteen on Sep-
tember 7th, 2013. Since then manage-
ment has agreed to return six impacted 
mail handlers to the Southeastern Plant. 
The obvious disruption to those affected 
and their families cannot truly be meas-
ured and we continue to look for opportu-
nities to minimize this ongoing impact. It 
should be noted however that all im-
pacted Southeastern mail handlers were 
placed in gaining facilities within the Lo-
cal. As we have reported, the notion ad-
vanced by the USPS that no continuing 
need exists for mail handlers within the 
Reading and Williamsport facilities is diffi-
cult to accept. As a consequence, Penn-
sylvania State Executive Board Member 

Mike Rembelinsky along with former Wil-
liamsport representative, John Sprinkle, 
performed a site visit and observed what 
we believe to be sufficient mail handler 
work to justify retreating members of the 
bargaining unit. Brother Sprinkle has filed 
the necessary grievance and we intend to 
fight for the return of mail handlers. In ad-
dition, Brother Rembelinsky along with 
Brother Chuck DeCarlo performed a simi-
lar study on the Reading facility and 
Brother DeCarlo has been instructed to 
file a grievance to return mail handlers to 
the Reading plant. The two remaining im-
pacts within the Lancaster and Scranton 
facilities are still scheduled to occur in 
February of 2014. The logistical details of 
those consolidations have not yet been 
shared with Local 308. As soon as specif-
ics are available we will obviously share 
them with those affected members. We 
have previously forwarded information 
regarding relocation benefits to all Branch 
Presidents. Please contact your repre-
sentatives with any questions regarding 
those benefits.  
 We have directed similar Union 
activity in Southern New Jersey, as State 
Executive Board Member Nick Campel-
lone has and continues to address issues 
arising out of the Lakewood facility. The 
Union has filed grievances asserting vio-
lations of the National Agreement as 
management insists on using other bar-
gaining units to perform mail handler 
work.    

Since our last newsletter I have 
attended two Semi-Annual Meetings of 
the Local Unions and full reports of those 
meetings were distributed with the March-
April and August-September President's 
Report and along with all monthly reports 
are available on the Local’s web site at 
www.npmhu308.org. It was announced 
during the August SAMLU that copies of 
our 2011 National Agreement will soon be 
mailed to all members and representa-
tives.  
 With the terms of the 2011 Na-
tional Agreement adding new aspects to 
the representational landscape, not the 
least of which is the introduction of the 
Mail Handler Assistant (MHA), it is neces-
sary to re-focus our attention on our com-
plement tracking tools. To this end this 
office has distributed the MHA and  
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Casual Accounting SOP and directed our Branches to 
track these employees and forward those spread-
sheets to Local Union Headquarters. Further, our 
tracking of both casuals and MHAs as well as chal-
lenging the Service’s alleged continuing need to with-
hold career positions, is critical to making the argu-
ment to convert our MHA Brothers and Sisters to full-
time. In addition, during the Local Union Council 
Meeting of September 4-5, 2013 a full review and dis-
cussion of the Fishgold award was conducted. 
 The Union continues to work toward finalizing 
Arbitrator Bello’s ruling in favor of the Union in a 
grievance emanating out of the South Jersey P &DC 
regarding the “relief position”. Following Ms. Bello’s 
remand of the implementation of remedy to the local 
parties, and although making progress on the elimina-
tion of the relief positions and the posting of new as-
signments with a principle assignment area, the par-
ties made no headway regarding the out of schedule 
remedy portion of the Arbitrator’s decision. The Union 
pressed the matter, resulting in a remedy hearing be-
fore Arbitrator Bello on July 29th, 2013. Following a 
number of strategy sessions before the scheduled 
hearing, the Union was fully prepared to make all the 
necessary arguments but instead successfully struck 
an agreement at the table to calculate out of schedule 
premium to those harmed by management’s creation 
of the relief position. Brother Campellone has submit-
ted to local management a list identifying those Tour 
2 mail handlers harmed including the scope of the 
remedial period. Brothers Campellone and Bahrle 
along with assistance from Branch President Finley 
are working on the mail handler specific calculations 
of remedy for all impacted mail handlers. 

Legislative Agenda 
 Our National Legislative Conference was held 
on May 8-9, 2013 in Washington D.C. and as author-
ized by the Local Executive Board, four members of 
Local 308 attended this important conference. Along 
with the undersigned, Brothers Campellone, Rembe-

linsky and Mohan attended this informative gathering, 
meeting on the second day with Members of Con-
gress. A full report of the Legislative Conference was 
included within the April-May edition of the Presi-
dent’s Report and has also been highlighted in the 
most recent Mail Handler Magazine distributed by the 
National Office. As the 113th Congress stumbles for-
ward it will undoubtedly debate a number of proposed 
legislative initiatives that could greatly affect the future 
of the Postal Service and the NPMHU. It is imperative 
that the members of Local 308 raise their collective 
voice and engage in that discussion. 

Administrative Activities 
 For the first time in a long time we have seen 
a rise in the Local’s membership. In addition, as we 
move ever closer to the relocation of Local Union 
Headquarters we anticipate that this will also reduce 
operating costs for Local 308. The Local completed 
settlement for our new Union Headquarters on Octo-
ber 1, 2013 and are currently accepting proposals 
from contractors on some interior modifications. We 
anticipate a mid-December move into the new facility. 
Our improving financial condition does not, however, 
diminish the continuing need to manage our re-
sources wisely. As you know, revenue equals repre-
sentation and it is that representation that must con-
tinue to be the primary focus of this organization and 
its leadership. We have demonstrated over the last 
two plus years that we can meet our representational 
responsibilities with the current revenue streams only 
with the appropriate measure of fiscal restraint. Fur-
ther improving our fiscal standing, we have recently 
settled our outstanding bond claim against former offi-
cers of the Local for an amount in excess of 
$200,000. Please do not hesitate to contact this office 
with any questions or concerns regarding these or 
any other Union related matter.  
 
In Solidarity, 
John Gibson 
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WELCOME MHAs! 
 With the Fishgold Arbitration panel setting the 

terms of 2011 National Agreement and creating a 

new pathway to career employment status, we wel-

come all Mail Handler Assistants to the NPMHU. All 

future career mail handlers will be promoted from the 

MHA rolls. Although our MHAs enjoy some benefits 

including negotiated wage increases, the ability to 

earn vacation time, and work hour guarantees, Local 

308 understands the primary goal is to achieve career 

status. We believe opportunities for our MHAs to be-

come career mail handlers exists within many of our 

larger installations and those Branches have been 

instructed to track residual and other mail handler va-

cancies and file grievances wherever possible to con-

vert you to career status. We invite our new MHA 

Brothers and Sisters to attend Branch Meetings and 

other Union functions and otherwise participate in this 

great Union. Please don’t hesitate to contact your Lo-

cal Union Representative, Branch President, or this 

office directly if you have questions about any Union 

related matter. 

In Solidarity, 

John Gibson  
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Pennsylvania 

Governor Tom Corbett (R) 717-787-2500 

Senate 

Bob Casey (D) 717-231-7540, 215-405-9660, 202-224-6324 
Patrick J. Toomey (R ) 610-434-1444, 215-597-7200, 202-
224-4254 
House 

1) Robert A. Brady (D) 215-389-4627, 202-225-4731 
2) Chaka Fattah (D) 215-387-6404, 202-225-4001 
3) Mike Kelly (R ) 724-282-2557, 202-225-5406 
4) Scott Perry (R) 717-338-1919, 202-225-5836 
5) Glenn Thompson (R ) 814-353-0215, 202-225-5121 
6) Jim Gerlach (R ) 610-594-1415, 202-225-4315 
7) Patrick Meehan (R ) 610-690-7323, 202-225-2011 
8) Michael G. Fitzpatrick (R ) 215-579-8102, 202-225-4276 
9) Bill Shuster (R ) 814-696-6318, 202-225-2431 
10) Tom Marino (R ) 570-836-8020, 202-225-3731 
11) Lou Barletta (R ) 570-751-0050, 202-225-6511 
12) Keith Rothfus (R) 724-359-1626, 202-225-2065 
13)Allyson Y. Schwartz (D) 215-335-3355, 202-225-6111 

14) Mike Doyle (D) 412-261-5091, 202-225-2135 
15) Charlie Dent (R ) 610-861-9734, 202-225-6411 
16) Joe Pitts (R ) 717-393-0667, 202-225-2411 
17) Matt Cartwright (D) 570-341-1050, 202-225-5546 
18) Tim Murphy (R ) 412-344-5583, 202-225-2301 
 

New Jersey 

Governor Chris Christie (R ) 609-292-6000 
 

Senate 
Cory Booker (D) Newly Elected 
Robert Menendez (D) 973-645-3030, 202-224-4744 
 

House 

1) Robert E. Andrews (D) 856-546-5100, 202-225-6501 
2) Frank A. LoBiondo (R ) 609-625-5008, 202-225-6572 
3) Jon Runyan (R ) 856-780-6436, 202-225-4765 
4) Christopher H. Smith (R) 609-585-7878, 202-225-3765 
5) Scott Garrett (R ) 201-444-5454, 202-225-4465 
6) Frank Pallone, Jr. (D) 732-571-1140, 202-225-4671 
7) Leonard Lance (R ) 908-518-7733, 202-225-5361 
8) Albio Sires (D) 201-222-2828, 202-225-7919 
9) Bill Pascrell, Jr. (D) 973-523-5151, 202-225-5751 
10) Donald M. Payne (D) 973-645-3213, 202-225-3436 
11) Rodney Frelinghuysen (R ) 973-984-0711, 202-225-5034 
12) Rush D. Holt (D) 609-750-9365, 202-225-5601 
 

Delaware 

Governor Jack Markell (D) 302-744-4101 

Senate  
Thomas D. Carper (D) 302-573-6291, 202-224-2441 
Chris Coons (D) 302-573-6345, 202-224-5042 
 
House 
John Carney (D) 302-428-1902, 202-225-4165 

Our Legislative Landscape 
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JOINING THE MAIL HANDLERS PAC 

By Telephone 

Dial 1-877-477-3273 and follow prompts. 
When Prompted Press 1 for Postal Ease 
When Prompted Enter your 8 digit employee ID # 
When Prompted Enter your USPS PIN # 
When Prompted Choose option #2 (Payroll Allotments) 
When Prompted Choose Option #1 to select options 
When Prompted Press #2 to continue 
When Prompted Press # 3 to add allotment. 
When Prompted Enter 054001220 (routing #) 
Enter 11260001_ _ _-_ _-_ _ _ (last 9 digits are your 
  SS# which allows us to identify you as the PAC contributor) 
Press #1 if correct 
When Prompted Press #1 for checking 
When Prompted input bi-weekly dollar amount 
Press # 1 if correct 
When Prompted Press #1 to process 
Record confirmation #  
Record start date. 

Postal Ease through the Internet 

Got to www.liteblue.usps.gov 
Enter your Employee Identification # and USPS PIN # 
Follow the link to PostalEase 
Re-enter your Employee Identification # and USPS PIN # 
Follow the link to Payroll Allotments/NTB 
Continue to the Allotments section 
Your routing Transit No. 054001220 
Your account #11260001_ _ _-_ _-_ _ _ (last 9 digits are your 
  SS# which allows us to identify you as the PAC contributor) 
Account type will be checking 
Input the amount of the bi-weekly allotment. 
Click the validate button 
Click the submit 
Print confirmation page. 

Or Send a check directly to the  Mail Handlers PAC 
PO Box 65171 

Washington DC 20035 
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 As a follow up to a previous arti-

cle here we will examine the perform-

ance of each fund over the last 12 

months and also talk about account 

access, inter fund transfers and other 

features of the Thrift Savings Plan. First 

I would like to mention there are many Local 308 mem-

bers among us who are well versed at investing and 

moving their Thrift Contributions, however it's always 

good to remind everyone of how important it is to prop-

erly manage their retirement investment opportunities 

and consult with a professional. Before we examine 

performance and other features I would like to mention 

"The Power of Compounding." Compounding means 

that you not only make money on your contributions 

you also make money on your earnings. The power of 

compounding works in your favor and the "longer you 

are able to leave the money in your account, the 

greater the opportunity you have to enjoy the benefits 

of compounding." Compounding your contributions 

and earnings enhance your retirement investment op-

portunities. Before deciding how to invest and move 

your money to your advantage make sure you know 

your account number and 8 digit character password. 

If you forgot your 8 digit character password you can 

order a new one on line at TSP.gov or by telephone at 

1-877-968-3778. Now we will start examining some of 

the available Thrift Savings Plan features. The first fea-

ture we will examine is called "contribution allocation." 

Contribution allocation means that you want to change 

the investment of future contributions to your account. 

As example there may be a fund you’ve been watching 

and you are thinking about investing in. While watching 

this fund you noticed that it has had good returns over 

the last 12 months, however the fund is known to have 

different risks such as market risks, inflation risks, or 

currency risks. You may not want to invest any of your 

savings already in your account but maybe you just got 

a step increase or bid to a higher level bid job and 

want to invest your raise. Without disturbing any of 

your current savings you invest your raise by making a 

"contribution allocation" in the new fund with new 

money. The second feature we will examine is 

"Interfund Transfer." Interfund transfer means that you 

want to change some or all of the money currently in 

your account. An example of an Interfund transfer is 

that you have a large investment in a fund that had low 

returns over the last 12 months and you feel it is time 

to be more aggressive with your money. So you decide 

to move a percentage of your money into another fund 

that has had a much larger return over the last 12 

months. In either case you should watch and manage 

your account into the future to ensure your decisions 

are the best ones you could make to enhance you 

Thrift Savings Account. Whether you take advantage 

of these features online or by phone a TSP Menu will 

assist you through the steps necessary to complete 

your investment changes. Two other features I would 

like to mention is "Regular Employee Contributions" 

and "Catch Up Contributions." Regular Employee Con-

tributions are payroll deductions that come out of your 

basic pay, and you should invest at least 5% of your 

basic pay in order to get the maximum matching contri-

bution from the Postal Service. The first 3% is matched 

dollar for dollar by the Postal Service and the next 2% 

is matched 50 cents on a dollar by the Postal Service. 

Of course the more you invest the better earnings and 

compounding you will achieve. "Catch Up Contribu-

tions" are for employees over 50 years old and are in 

addition to regular employee contributions. Catch Up 

Contributions are a benefits for older employees who 

want to invest extra money subject to the rules and 

provisions of the IRC (Internal Revenue Code.) 

Remember, a well managed Thrift Savings Account is 

the path to a happy retirement. 

Fall 2013 

Fund Performance 
September 2012 through August 2013 

 
G Fund: Gained 1.58%. Since its inception in April of 
1987 the G Fund has gained 5.69%. 
F Fund: Lost 2.25%. Since its inception in January of 
1988 the F Fund has gained 7.01%. 
C Fund: Gained 18.69%. Since its inception in January 
of 1988 the C Fund has gained 9.50%. 
S Fund: Gained 26.89%. Since its inception in May of 
2001 the S Fund gained 7.12%. 
I Fund: Gained 18.96%. Since its inception in May of 
2001 the I Fund gained 4.06%. 
L Funds: 
Income: Gained 4.90%. Since its inception in August of 
2005 the L Fund Income gained 4.17%. 
L 2020 Fund: Gained 11.09%. Since its inception in Au-
gust of 2005 the L 2020 Fund gained 4.82%. 
L 2030 Fund: Gained 13.75%. Since its inception in Au-
gust of 2005 the L 2030 Fund gained 4.95%. 
L 2040 Fund: Gained 15.75%. Since its inception in Au-
gust of 2005 the L 2040 Fund gained 5.00%. 
L 2050 Fund: Gained 17.72%. Since its inception in 
January of 2011 the L 2050 Fund gained 5.81%. 

Steve Bahrle 

Thrift Savings Plan 
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 This is the first thought that 

each and every mail handler should 

have whenever they see a supervisor 

or non mail handler craft employee  

performing mail handler work. In-

stead, it appears that mail handlers 

are looking the other way on these occurrences 

thinking that as long as the supervisor isn't asking 

them to do it, then they’re okay with it. These in-

stances may not seem like a big deal in the short 

term but in the long term it could have a potentially 

devastating impact. 

 With all the closings and consolidations that 

have already occurred and are still occurring across 

the nation, it is essential that any and all mail han-

dler work be performed by mail handlers. Most mail 

handlers are only concerned about the here and 

now and what directly impacts them. This belief is 

shortsighted as the Postal Service is constantly 

looking for ways to save work hours. An example of 

this is if you normally use ten(10) mail handlers to 

process 1,000 NMO's per hour and one day the su-

pervisor uses nine(9) mail handlers and is still able 

to process 1,000 NMO's per hour with him (the su-

pervisor) helping out all through the day by moving 

containers, containerizing mail, placarding contain-

ers and loading mail for the mail handler who 

wanted to catch a smoke. This example shows how 

management increases the efficiency of the opera-

tion by using less mail handlers and still processing 

the same volume of mail. So, a few weeks later mail 

handler John Smith retires and what happens to his 

Saturday/Sunday bid job? It is reverted, because 

now management believes they can process the 

same volume of mail with less people. What people 

believed to be "no big deal" when the supervisor 

cleared off a leg in the NMO area, has now come 

full circle to a choice bid job being eliminated. This 

is the reality of the Postal Service today. Protect 

your work and your jobs, ask for a steward if you 

have any questions on matters such as these. If you 

are reluctant to write a statement when you observe 

a supervisor or non mail handler performing mail 

handler work call the Union office so a steward can 

observe the matter directly. Your very job could de-

pend on it.  

Joe Zelenenki 

THE 308 POST 

Hey, that's my job! 

Since late April of 2013 the Philadelphia NDC 

has seen quite a few new faces. With the advent 

of the new MHA position created under the Fish-

gold award the NDC has seen over sixty(60) 

newly hired mail handler assistants come into the 

building. On June 1, 2013 the first wave of im-

pacted Southeastern mail handlers reported to 

the NDC and while we welcome them, it is under 

difficult circumstances that they have made their 

way to the NDC. Early June also saw an APBS 

machine coming on line and processing mail on 

both Tour 2 and Tour 3. The introduction of this 

machine to the NDC provided positions for some 

of  the aforementioned Southeastern mail han-

dlers. In early September the second wave of im-

pacted Southeastern made their way to NDC.  

Again, under difficult circumstances but upon 

meeting them their spirits were high as they had 

heard good things about the NDC from the first 

group of impacted Southeastern mail handlers 

who had come to the NDC in June.   

By contract, and clearly articulated in the Con-

tract Interpretation Manual, mail handlers from 

Southeastern were able to bid as of September 

28, 2013 which is 120 days from the date of the 

first impact. A round of bids was posted in the 

first week of October and all mail handlers at the 

NDC had an opportunity to bid on these posi-

tions. Again, welcome to all the newly hired 

MHA's who we hope to convert to career posi-

tions and to all Southeastern mail handlers who 

we hope will find the NDC a comfortable landing 

spot. As always, if you have any questions don't 

hesitate to contact any union official. 

 

 

Joseph Zelenenki 

Branch President 

Philadelphia NDC  

Recording Secretary, Local 308 Executive Board 

The Philadelphia NDC Report 
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 As many of you know, man-
agement has eliminated all Mail Han-
dlers from the Williamsport and 
Reading facilities and have removed 
most of the Mail Handlers from the 
Southeastern P & DC. Over the last 
two months I have spent time in the 

Williamsport and Reading Plants conducting post-
AMP work reviews. In the Williamsport facility, John 
Sprinkle and I spent two full days reviewing postal 
operations witnessing members of the APWU, NALC 
and even supervisors crossing crafts and doing our 
work. The Union has filed grievances on these viola-
tions and will continue the fight to return Mail Han-
dlers to Williamsport and continue to monitor the 
hours worked and the flow of mail between Williams-
port and Harrisburg. 
 In the Reading facility, I joined former Branch 
President Chuck DeCarlo in observing operations in 
that facility. At the time of our observations there were 
no carriers in the facility, but we did witness members 

of the APWU, including Motor Vehicle Service drivers 
performing mail handler work. As in the case of Wil-
liamsport the Union is pursuing a grievance to return 
mail handlers to the Reading Plant. In the event the 
Postal Service adds carriers to the Reading facility we 
will return to observe those operations and evaluate 
whether additional mail handler work hours exist. 
 On another note, and as Branch President of 
the Philadelphia P&DC (Lindbergh Blvd.), we would 
like to welcome those former employees of the South-
eastern facility, now reassigned to the Philadelphia P 
& DC. I know from personal experience that being 
excessed into a new facility can be tough, and we 
hope to make the transition as smooth as possible, 
while the Local continues to look for opportunities to 
return impacted mail handlers to Southeastern. 
 

Yours in Solidarity, 
 

Mike Rembelinsky 
PA State Executive Board Member 
Branch President – Philadelphia P&DC  

Mike Rembelinsky 

 Your Local Union Officers 
have been keeping a close eye on 
all Postal operations in Associate 
Offices throughout the Local's New 
Jersey jurisdictional area. Local 308 
currently represents Mail Handlers in 
the following New Jersey offices; 

Atlantic City, Pleasantville Mail Facility, Toms River 
Post Office. Princeton Post Office, The Camden Annex, 
Cherry Hill Post Office, The Bellmawr Bulk Mail Unit, 
Trenton Stations, and the Lakewood Post Office. We 
are currently working on the return of the Mail Handler 
position back into Lakewood. Site visits and work re-
views have been conducted at the Lakewood Post Of-
fice and the Deptford Post Office. Our next site visit will 
be the Brick Post Office. This Local continues to investi-
gate all DUO's (Delivery Unit Optimization or the move-
ment of carriers to one central location) so we can de-
termine whether additional mail handler work exists and 
eventually the hiring of new mail handlers. As we move 
forward, we must adjust our strategies accordingly. Ob-
viously the deployment of the FSS machines have re-
duced some of our work at the Associate Offices but we 
stay committed to our goal.  
 We believe an opportunity for growth of mail 
handler work will exist in the spreading of carrier routed 
mail as Amazon has begun to carrier route their par-
cels/packages. In addition, customers who use the 
Postal Service's web site to print shipping labels will see 
carrier route numbers on the labels. I believe as we 

move in to the future more & more parcels/packages 
will be carrier routed. This is important due to a National 
Jurisdictional Dispute Arbitration Proceeding between 
the APWU, Postal Service, and the NPMHU ruled ; 
            

  "The Postal Service properly assigned  
 the Mail Handler craft as the primary craft 
            to spread mail to letter carrier cases when 
 such mail has been previously identified and 
 marked by carrier route numbers. (i.e., the 
 taking of mail, including but not limited to 
 sacks, trays, flat buckets, and bundles)” 
  

 Protecting mail handler work in all facilities and 
looking for opportunities for growth is the key to the long 
term survival of the mail handler craft . 
 
Holiday Gift Certificates 
Once approved by National President Hegarty, mem-
bers in smaller offices with less than 25 members shall 
be combined in each state and the State Executive 
Board Member shall be allotted one (1) Holiday Gift 
Certificate for every 25 members and shall be provided 
to the member by raffle during the fall/winter months.  
 
Respectfully Submitted, 
 
Nick Campellone,  

NJ State Executive Board Member 
NPMHU Local 308 

EVENTS AROUND PA 

 

 

LIFE OUTSIDE OF THE  LARGE FACILITY 

Nick Campellone 
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The Union Boot Pro - www.theunionbootpro.com 

 

All American Clothing - www.allamericanclothing.com 

 

Justice Clothing - www.justiceclothing.com 

 

Union Label - www.unionlabel.com 

 

Union Label & Service Trades Department - www.unionlabel.org 

 

American Rights at Work Union Shop- www.americanrightsatwork.org/blog/

unionshop/ 

 

My Postal Uniforms: You may be able to use your work clothes allowance on some 

of these products---some, but not all of these products are Union Made, or Made 

in the USA - www.mypostaluniforms.com 

 

www.workingperson.com   

 

AFL-CIO Union Shop - www.aflcio.org/get-involved/the-union-shop 

 

Powells Books - www.powells.com/?pid=31380 

 

Other Resources: 

http://www.stillmadeinusa.com/ 

http://www.howtobuyamerican.com/content/db/b-db-american-union-

made.shtml 

http://abcnews.go.com/Business/MadeInAmerica/made-america-resource-

guide-find-american-companies/story?id=13057404 

 

Brookfield Uniforms - www.brookfielduniforms.com 

  

 

BUY UNION, BUY AMERICAN 

Work Clothes Allowance 

 Effective  November 21, 2013 Article 26 of the National Agreement provides that eligible mail 
handlers receive an annual allowance of $80 to obtain authorized work clothes from licensed ven-
dors. In addition to some of the links above including My Postal Uniforms & Working Person  visit 

https://liteblue.usps.gov  

And link to MY HR and then the Uniform Program for a listing of authorized vendors. 

 

Don’t let this valuable benefit go to waste, take advantage of your negotiated Work Clothes Allow-
ance. 

http://www.theunionbootpro.com
http://www.allamericanclothing.com
http://www.justiceclothing.com
http://www.unionlabel.com
http://www.unionlabel.org
http://www.americanrightsatwork.org/blog/unionshop/
http://www.americanrightsatwork.org/blog/unionshop/
http://www.mypostaluniforms.com
http://www.workingperson.com
http://www.aflcio.org/Get-Involved/The-Union-Shop
http://www.powells.com/?&pid=31380
http://www.stillmadeinusa.com/
http://www.howtobuyamerican.com/content/db/b-db-american-union-made.shtml
http://www.howtobuyamerican.com/content/db/b-db-american-union-made.shtml
http://abcnews.go.com/Business/MadeInAmerica/made-america-resource-guide-find-american-companies/story?id=13057404
http://abcnews.go.com/Business/MadeInAmerica/made-america-resource-guide-find-american-companies/story?id=13057404
http://www.brookfielduniforms.com/


 Local 308 continues to 

make progress financially. Our 

goals have always been to look 

for ways to reduce costs while 

maintaining a high level of repre-

sentation. Shortly after taking of-

fice it was apparent that the $5,000.00 monthly rent 

being paid at the current location was too much 

money. While we explored opportunities to termi-

nate the lease early, we were locked in until De-

cember 31st of this year. However, we did make the 

decision to move once that lease expired. Following 

an exhaustive search, on October 1st of this year we 

made settlement on a property we can finally call 

our own. It is located in Croydon Pa. just outside of 

the city limits, which is accessible from I-95, Rt. 1 

and Woodhaven Road. Our new address is 117 

Neshaminy Road, Croydon, Pa. 19021. There is a 

picture of the property on the website under the 

Treasurer’s page. This is an important step in our 

financial recovery. Purchasing our own property will 

not only build equity but will also reduce our 

monthly cost. At some point we will own this prop-

erty outright and the savings will be even more sub-

stantial. The purchase price of the property was 

$315,000.00 less the 20% ($63,000.00) down pay-

ment with the balance through a loan from TD Bank 

for $252,000.00. Closing costs were approximately 

$13,000.00 and our monthly payment on the prop-

erty is $1,534.80 per month excluding taxes. This is 

a significant reduction in our monthly expenses. 

 As we continue to look for ways to reduce 

costs, our dues revenue has recently increased 

mainly due to the hiring of Mail Handler Assistant’s 

and membership growth. As of Pay Period 21-13 

there were 2,342 dues paying members in Local 

308. This represents an increase of 241 members 

since Pay Period 21 of 2012. I would like to wel-

come all of our new members and invite all mem-

bers to take full advantage of all the Union has to 

offer.  Each year the Union holds two membership 

events which are free to all members of Local 308. 

Also, be sure to attend your facility’s Branch Meet-

ing where you can voice your opinion and express 

your concerns. Check your bulletin boards for time 

and place for all Local Union events. Also check 

your National and Local websites for news and in-

formation. They can be found at www.npmhu.org or 

www.npmhu308.org. More importantly if you feel 

your rights have been violated please don’t hesitate 

to ask for a shop steward. 

While we manage expenses and increase 

revenue it is imperative that we also continue to 

maintain a high level of representation. For exam-

ple, investing our resources in training your Union 

representatives is a high priority for this Local. Your 

Union has conducted numerous training sessions 

throughout the year including Shop Stewards Train-

ing, Article 30 Training, and Arbitration Advocacy 

Training. This will provide your representatives with 

the tools necessary to address your concerns on 

the workroom floor. Communication is also a way to 

provide representation to the membership. This 

newsletter accomplishes that by sharing information 

regarding local issues to the entire membership.   

 Finally, I encourage you all to participate in 

the legislative process. On May 8th and 9th of this 

year I was fortunate enough to attend our national 

legislative conference held in Washington, D. C. 

and I can’t stress enough the importance of letting 

Congress know what mail handlers think about 

Postal reform. Let them know you’re out there and 

watching. During this conference your Union repre-

sentatives visited the offices of members of both the 

House and the Senate including Congressman Pat-

rick Meehan of Pennsylvania’s 7th Congressional 

District, Allyson Swartz of the 13th Congressional 

District as well as the late Senator Lautenberg and 

Congressman LoBiondo from New Jersey just to 

name a few. We urged them to vote on issues im-

portant to Mail Handlers and the Postal Service 

such as HR 630 and S. 316.   

 

Fraternally, 

Mike Mohan 
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Mike Mohan 

 

The password for viewing the financial docu-

ments of this local on the website is vision308 

Moving in the Right Direction 

http://www.npmhu.org
http://www.npmhu308.org
john
Text Box



THE 308 POST PAGE 14 

NPMHU 
Local 308 

Financial Statement 
Second Quarter 2013 

Regular Membership Dues 329,766.07 Bank Service Chg. 100.56

Membership Per Capita Tax -95,380.44 Billing Expense 275.47

Loan Repayment -3,850.00 Computer Expense 206.80

Employee Benefits 31,115.15

Net Dues to Local 230,535.63 Equipment Rental 2,251.23

Insurance 1,337.00

Federal Associate Dues 5,791.60 Internet 2,837.69

Federal Per Capita Tax -1,378.94 Meeting Expense 2,799.21

Net Dues to Local 4,412.66 Member Relations 10,226.58

Office Expense 750.00

Supplemental Dues 1,302.00 Office Supplies 2,247.27

Supplemental Per Capita Tax -310.00 Postage 1,734.78

Net Dues to Local 992.00 Printing 320.12

Rent 9,756.20

Postal Associate Dues 3,662.43 Utilities 2,726.22

Postal Assoc. Per Capita Tax -618.12 Thrift Savings Plan 632.66

Net Dues to Local 3,044.31 Professional Fees 21,693.49

Taxes 10,000.00

Revenue Sharing 28,022.13 State Payroll Taxes 10,034.36

Loan Repayment -28,022.13 Travel 7,110.45

Net to Local 0.00 Telephones 3,916.43

Payroll 111,052.33

Misc. Income 16,754.00 Payroll Services 625.50

JG Initiative 11,983.20 Copy Fees 771.12

Property Inspection 825.00

Total Net Dues to Local 271,571.80

Expenses -235,345.62 Total Expenses 235,345.62

Net Income 36,226.18

Accounts Payable as of 6-30-13 15,345.64$            

6/30/2013

National 255,234.83

Liuna 87,046.00 3.6 yrs

Total 342,280.83

Est. Int. $580.34  based on .89%

373,590.32

2.3 yrs

*Unaudited report

93,046.00

Income Expenses

Long Term Liability

280,526.62

3/31/2013

To  review the Union’s  

Dept. of Labor LM-2 Report for 2012 

go to  

www.dol.gov/olms 



NPMHU Local 308 
5301 Tacony St. 
Box 126 
Philadelphia PA 19137 

One of the most prolific strikes in United States history was 
the Bread and Roses strike in Lawrence, Massachusetts in 
1912. On the heels of a labor victory in legislation, reducing 
the work week from fifty-six to fifty-four hours, employers in 
Lawrence’s mills reacted by slashing wages to compensate 
for lost work. The mill owners expected their workers to be 
unhappy about the slash in pay, but did not expect the full 
scale retaliation that followed.  
Lawrence at the turn of the century was a city of immigrants 
from many different backgrounds. These immigrants worked 
in Lawrence’s mills, and because of their different ethnic 
backgrounds, mill owners believe that the workers would not 
be able to organize because of ethnic differences. The own-
ers proved to be wrong. In the first week of the strike, angry 
workers walked from mill to mill hurling bricks and stones 
through mill windows encouraging workers in those mills to 
walk off the job as well as a result of the pay cut. During the 
first week 14,000 workers walked off the job in Lawrence and 
were followed by 9,000 more in the coming weeks.  
The Industrial Workers of the World, the IWW or “Wobblies,” 
took a major role in orchestrating and leading the strike. They 
successfully organized the different ethnic groups who lived 
and worked together and raised the money necessary to 
feed and provide for the strikers and their families. Many chil-
dren were sent away to other cities in order to maintain the 
resources for the striking workers. This move gained tremen-
dous sympathy from the public, and therefore the factory 
owners attempted to make sure this practice was stopped 

immediately. On Feb-
ruary 24, 1912, they 
sent police officers to 
prevent some mothers 
and children from leav-
ing Lawrence on a 
train to Philadelphia. 
The officers beat up 
the women and chil-
dren and caused a 
public relations night-
mare that led to a Congressional investigation of the strike. 
The owners realized that they had been beaten and finally 
came to terms with the IWW. 
The true heroes of this strike were the women of the city of 
Lawrence. Women’s neighborhood associations were fo-
cused more on womanhood than ethnic identity, and thus 
became more inclusive and unifying which significantly 
helped the IWW to organize the striking workers and their 
families. Women also were prolific forces on the picket lines. 
They were better than the men at finding scabs who were 
attempting to cross picket lines, and were often more militant 
than their male counterparts.  
Quote from Bread and Roses by James Oppenheim: 
As we come marching, marching, unnumbered women dead 
Go crying through our singing their ancient cry for bread. 
Small art and love and beauty their drudging spirits knew.  
Yes, it is bread we fight for – but we fight for roses, too.  
 

Source: Massachusetts AFL-CIO 
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