April 6, 2019
Fellow Members-

First off, I'd like to extend a welcome to all of our new Mail Handlers that have been
filtering in and who are all Union members! I ask that everyone here at the Valley make
all of them feel welcome in their new place of employment.

Frank Alexa has taken over as the instructor for our much beleaguered PIT training
program. I have given him a list of employees and what they wish to be trained on. He
has already started setting up classes and updating the bosses as to who is in need of
refresher training.

Anyone interested in ordering shirts, sweatshirts or aprons should see a steward and
let them know. I will be placing an order in the coming weeks. Also, if you haven't
received a copy of the contract and you want one, you can see a steward for one.

The Plant Manager has been away for two weeks so the Labor-Management meeting has
been on hold. Mr. Hanson will make his return this week, so I expect the meeting to
take place either the end of this week or sometime next week.

The great F'd-1 debacle continues. It's the same old song and dance when it comes to
getting HR fo post our jobs and move things along in a timely fashion. They have now
delayed the posting that was supposed to go up on 4/5 because they say that we are
overstaffed according to their numbers. Well no crap, Sherlock; who would have seen
that coming? We can try and try to abate upper management from allowing their
ineptitude to affect the workforce, but we will never be fully successful. We just have
to try and limit the mayhem caused by their insidious decisions, and it is a constant
battle.

The next big item on my list is brought on by a recent string of spats and the overall
climate of the workplace. I want to remind everyone that we are all humans and we all
deserve to be treated with dignity and respect. We are all here to do a job and get
home safely with our paycheck. I know that some in management really do a
substandard job of treating people correctly, but that doesn't mean that we have to
allow that attitude to permeate our beings and cause us to follow suit. This is not the
street. We are not animals. We are sons and fathers, daughters and mothers, human
beings, a Union. Just because the OT is dwindling, you're having a bad day, the boss is
being a pain, or your coworker threw less mail than you, it's no reason fo treat people



negatively and in a manner that you wouldn't want to be treated in. Management may
condone that type of behavior by their peers, but frankly I expect better from our
Union members. We are stronger when we are united. I'm not saying that we all have
to hang out and have drinks while watching a Star Wars marathon at Rob Young's house
or that we have to join hands in the swing room and sing "Welcome Christmas"” or Cat
Stevens' songs each morning, but let's treat each other respectfully. Don't follow the
examples set by some of the supervisory staff. We don't have to like each other, but
we have to work with each other (and somewhat get along). Let us set the bar and then
maybe those in management that are miscreants, thugs, and harassers will follow our
lead. If they do not conform to behaving like respectful human beings in a workplace
environment, then paperwork will follow. If they want respect, then they should give it
because just wearing a radio does not earn it.

Finally, Nancy Martin at the ALI/AFSM on Tour 2 is collecting donations for Carmella
Cavallo. Anyone interested in donating, please see Nancy to contribute.

Stay United, Stay Strong-

Sean



