April 18, 2020
Sisters and Brothers-

We will start this posting of f with some good news; there have been no new positive
cases of COVIDI19 in our facility in the past two weeks. Other facilities in the Local
308 area have not been so lucky, but we have avoided any new cases lately and that's a
trend that I hope continues.

The Union continues o communicate daily with management at all levels to try and make
the facility safer for everybody. If we don't get the satisfaction at this level, we have
no problem moving our ideas and issues up the chain of command. Priority number one
to this Union is the safety of our members and their families. Without you, the mail
doesn't move. We all need to be vigilant and follow the guidelines and recommendations
set forth by institutions like the CDC. This is a fluid process as situations,
accommodations, policies, and memorandums sometimes seem to change daily, but we
will keep you updated and as usual we will not BS you or sugarcoat anything.

Since the last posting, management has placed "sanitization stations” around the
building, installed plexiglass and plastic dividers on the APPS & AFSM respectively, and
put distancing lines around the clocks and on the south dock. Masks and gloves are
being distributed daily and we urge you to use them for your protection and the
protection of those around you, not to mention all of our families. Also, if you see any
highway contract drivers in the building, please notify a steward or supervisor.
Contract drivers should not be inside the building, but rather they should be accessing
the registry room at the window on the south dock. Our motor vehicle services drivers
are obviously permitted in the building.

There are new types of leave being offered now because of the COVID pandemic and T
urge you to read the bulletin boards to learn more about them. There is also
information posted on the National and Local websites regarding the leave and other
pandemic policies. If you have any questions, be sure to contact me or a shop steward.
If the steward cannot answer your question, they will either contact me or put you into
contact with me to get an answer. My email is at the top left of this letterhead along
with the number for the Union office.

Also, there is no moratorium on grievances or pause on our Contract!l Clerks and
supervisors are still not allowed to be performing our work! If you see a clerk,
supervisor, or acting supervisor doing Mail Handler duties, write down the person’s



name, the time span that they worked, and what work they were doing and submit that
statement to a shop steward on your tour. You can also ask to see a shop steward and
they will assist you in writing out a withess statement. The grievance needs to be filed
within 14 days of the incident happening. Protect our jobs and our work!!!

As we all know, we provide a necessary service and a service that is appreciated by a
vast majority of the public. Even if the job can seem thankless and it is taken for
granted by many: we deliver vital medications, household necessities, critically needed
checks, and other crucial documents, not just bills, credit card applications, and
catalogs. You may be underappreciated by your supervisors or managers or some
politicians, but your work is not discounted or demeaned by your peers, your families, or
by this Union. People in the outside world may not know what it takes to get mail to
them each day or the sometimes unintelligent decision-making that we deal with ona
daily basis under normal circumstances, but especially in this trying time. We need to
all stick together and stay united. As I've preached many times before from my 8 3" x
11" soapbox here, none of us know what anyone else is going through so let's treat
everyone like we would want to be treated. We are showing up for work and doing the
best that we can under unprecedented and stressful circumstances. Let's continue to
come to work, do our jobs, and support each other. We are all here for the same
reasons; to make money to support ourselves/our families and to do our job to get the
mail to the customers.

It has never been more important in our careers than now to be cognizant of what is
going on around you and how you feel. If you are sick, stay home. The USPS is
providing extra leave and applying a liberal leave policy for this exact scenario. Keep
everyone else safe and get yourself well; the job and the overtime will still be here
when you come back.

Stay United, Stay Strong, & Stay Safe-

Sean






