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I?’E,ﬂCHING CRITICAL MASS IN 20i2!

) Brothers and Sisters, there can be
~ gm| no doubt that in 2012 we will experience a
4 collision of events that will affect our jobs
and our lives in ways we can’t even imag-
1 ine. Not only will employees of the Postal
Service be impacted, but the entire U.S.
John Gibson | abor movement, potentially altering the
futures of working men and women everywhere. Sound a
little over the top, think again. As efforts at the National
level to forge a fair and decent contract under the most ad-
verse conditions continue, there are some on Capitol Hill
who plot to destroy our right to even negotiate a contract.
The desire by those on the wrong side of the political spec-
trum to extinguish our right to collectively bargain is vicious
and unmistakable. Postal headquarters and insidious ele-
ments within the United States Congress continue to de-
vise ways to do away with decent middle class jobs by re-
placing career positions with low-wage, limited or no-
benefit employees while attacking our right to bargain. This
is the same strategy used by the top 1% in states like Wis-
consin, Ohio, and recently, Indiana and Arizona, as they,
and the politicians they own, advance their so called “right
to work” legislation and anti-worker agenda built on an al-
most evangelical conviction of demonizing organized labor
by blaming Unions and those who have benefits and a liv-
ing wage for those who do not. As many of you might ex-
pect, the aggressive AMP initiative rolled out by Postal
Headquarters in September of last year is just the begin-
ning and includes the same divisive strategy used against
working people in other public sector jobs. Whenever and
wherever they can, top Postal officials and their legislative
cohorts blame “payroll and benefits” on the current financial
crisis, citing employee compensation as the
greatest driver of cost. Of course they all but ig-
nore the effects of the Postal Enhancement &
Accountability Act of 2006 which required the
Postal Service to pre-fund its Retiree Health
Benefit Fund for decades into the future by pay-
ing out more than $5.5 billion annually for ten
years, a burden not borne by any other federal
agency and no private sector company, while
denying that the overfunding of both the Civil
Service Retirement System (CSRS) and the Fed-
eral Employee Retirement System (FERS) even
exists. The plan to eliminate thousands of post
offices and hundreds of mail processing facilities
nationwide, cutting thousands of middle class
jobs and relocating tens of thousands of employ-

Source: motherj ones.com

ees and their families, in some instances, hundreds of
miles away, is just the beginning. One need only review the
OIG report issued July of 2011 as well as the two “white
papers” circulated by the Postal Service on Capitol Hill to
know that this attack has just begun. The next phase in-
cludes reducing mail processing facilities to less than 200
and eliminating more than 200,000 career jobs by 2015,
replacing those jobs with non-career employees. The so-
called “white paper” entitled Workforce Optimization circu-
lated by Postal Headquarters states “...the Postal service
can only afford a total workforce by 2015 of 425,000 which
includes approximately 30% lower cost, more flexible, non-
career employees.” This means 127,500 non-careers, leav-
ing less than 300,000 career employees, killing more than
200,000 decent paying jobs.

This is a war Brothers and Sisters. The disparity in
wealth between the richest 1% of the country and the rest
of us is at an all time high and growing. It is no small irony
that those who would stand against working men and
women, accusing us of “class envy” when it is the 1% who
have been waging a war against the middle class, squeez-
ing every cent they can out of working people while pro-
moting more and more tax breaks for the so called “job
creators”. Attacking the poor and infirm by reducing the
benefits they have earned as citizens of this country. There
is an arrogance to the 1% and the politicians they control,
that shouts “take the scraps we give you and be grateful”.
Brothers and Sisters it is a war and 2012 will bring us to a
critical mass as we enter a presidential election year with
historical political and legislative ramifications that could
change the lives of working people forever. | urge you all to
stand as one and fight as one, before it’s too late.

Productivity
B Average income of top 1%
W Average overall wages
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Around the Local

As in every Local across the country, the
members of Local 308 face the enormous
challenges associated with the proposed
closing and consolidation of many of our
facilities. Much of the Local’s attention
has been focused on the feasibility stud-
ies conducted in six of the Local’s 11 larg-
est facilities and the application of the
controlling provisions of the contract. All
of this while our National Union continues
in its efforts to negotiate a new National
Agreement. As many of you know, the
parties at the National level had agreed to
extend negotiations until January 20,
2012, but have recently declared an im-
passe. As soon as details are available
we will pass them along. It is clear that
the terms of our next National Agreement
will be influenced by the fiscal crisis faced
by the Postal Service as well as the legis-
lative activities in Washington D. C. de-
signed to address that crisis. On the Lo-
cal front, this office continues to be in
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regular contact with each of the Branches
affected by the studies, whether a pro-
posed losing installation, or a potential
gaining installation. As you probably know
the list of approved studies announced on
February 23rd included Southeastern,
Lancaster, Scranton, Reading, and Wil-
liamsport. The nature and scope of the
Postal Service’s actions are unprece-
dented and for many, the contractual
rules at play constitute new territory. To
provide your Union representatives with a
firm understanding of the nuances of re-
assignment and seniority, Local 308 re-
cently held an Article 12 seminar for
Branch Presidents and other representa-
tives of the Local, conducted by Eastern
Area Vice President, Sam D’Ambrosio and
Northeastern Area Vice President and Lo-
cal 300 President, Paul Hogrogian both of
whom serve on the National Office’s Arti-
cle 12 task force. As the impact of the
Service’s AMP machinations unfold, the
information shared and discussed will cer-
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tainly provide a great foundation as we
face the challenges ahead.

Of course, other Union related is-
sues require our attention as well. Your
Union continues to address the back-log
of unresolved disputes generated from

around the Local by advancing griev-
ances through the process up to and in-
cluding arbitration. Following the decision
of the Postal Service to centralize its arbi-
tration scheduling we experienced sev-
eral months of scheduling errors and sna-
fus. They seem to have straightened out
their problems and scheduling is back on
track. Currently, the Union awaits arbitra-
tion decisions from Arbitrator Cannavo
regarding an administrative leave case
from Trenton, Arbitrator Owens who re-
cently requested an extension of 30 days
to decide a casual in lieu of case originat-
ing in the Philadelphia NDC, and Arbitra-
tor Bello who is to decide a case heard in
South Jersey and another heard in Dela-
ware regarding full-time maximization.
March brings a full schedule of cases in-
cluding an important maximization case in
Lehigh Valley on the 16th. A major goal
for this office is to reduce the back log of
grievances from around the local so that
justice can be served swiftly and we are
committed to doing just that. If you have
any questions or concerns regarding any
outstanding grievance you have or may
be a party to, please do not hesitate to
contact your Branch President or me di-
rectly.

The impact the Postal Service’s
AMP initiative is having and will continue
to have as we move forward is our great-
est challenge. The levels of stress and
anxiety our Brothers and Sisters face as
they confront life changing decisions each
day is certainly daunting. While there is
no magic bullet and the work ahead of us
is significant, we are committed to mini-
mizing the impact to mail handlers and
will continue to take the necessary steps
to protect those we represent. As new
information becomes available to us we
will be certain to pass it along to as
quickly as possible.

In Solidarity,

John Gibson

Please visit us at
www.npmhu308.org

and the National Union at
www.npmhu.org
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LET’S GET INVOLVED

_ In today’s current political cli-
mate and the financial uncertainty of

the U. S. Postal Service, it is impor-

tant that the members of Local 308

process. It is no longer sufficient to

| simply vote for the candidate of your
ll choice. We must do more than that.
It is almost impossible to ignore the
almost daily attacks against the Postal Service and
against the Unions which represent the many thou-
sands of its employees. The Republican Party has
made the destruction of Union’s its top priority. We
have seen it in Wisconsin and again in Ohio where
anti union legislation has been infroduced and in
some cases passed. Recently the Governor of Ohio
has found out what happens when Union members
have finally had enough. Governor John Kasich had
vowed fto virtually eliminate collective bargaining for
all public sector workers once taking office. Make no
mistake about it Labor is under attack. Since passing
that legislation however, the people of Ohio had
enough. On Nov. 8 that legislation was repealed by
an overwhelming vote of 62% to 38% margin. Gov.
Kasich got the message the hard way and now finds
himself fighting for his political life.

In the state of Wisconsin Governor Scott
Walker has also passed legislation to deny Unions
the right to collective bargaining, is now facing a recall
of his election. The Union’s have mobilized and are
the driving force behind the movement to recall Scott
Walker. Gov. Walker is about to get the message and
may very well lose his political life. These are two
prime examples of what we can accomplish if we stick
together.

While the Republicans currently hold a major-
ity in the House of Representatives and are using it to
block any legislation presented by President Obama
or the Democratic party. The labor movement is on
the offensive and these two states demonstrate how
to defeat anti-union laws and lawmakers. We are a
powerful force and we can succeed if we stick to-
gether, but it takes all of us.

How can you as a Mail Handler be more ac-
tive? There are two ways to help in the fight for your
Jjob and make no mistake about it; your job is at stake.
First go to the NPMHU webpage and follow the link
www.npmhu.org for Legislation. Through this link you
can access your representative and send him or her a
message asking for their support of HR 1351. You
can also get information on how they have voted on
issues important to us. You can also write your repre-
sentative a letter or fill out the form letter already writ-
ten. It only takes a few minutes, and if enough of us

ike Mohan

send our congressional representatives and senators
these letters | am sure they will get the message.

Currently there are a number of bills in the
House of Representatives, such as HR 2309 and HR
1351 just to name a few, that attempt to correct the
financial situation of the Postal Service. Unfortunately,
HR 2309 would do that by destroying our ability to
collectively bargain. HR 1351 was introduced bty
Congressman Stephan Lynch (D) from Mass. 9" con-
gressional district. This bill currently has 228 spon-
sors 32 Republicans and 196 Democrats. This bill
would correct the current overfunding of the pension
fund and help restore the fiscal health of the Postal
Service. Currently this bill is lingering in the House
subcommittee and the Subcommittee on Federal
Workforce and Government Reform. The Chairman of
this committee just happens to be Darrell Issa who
wrote and sponsored HR 2309. | cannot urge you
enough to please contact your Representative and
ask him or her to support HR 1351. With your help we
may be able to move this bill back on the floor for a
vote if enough of you contact your representative and
urge them to support this bill.

Another example of how to get more involved
is to put your money where your mouth is and sign up
for the Mail Handlers PAC fund. This is the Political
Action Committee and your money is greatly needed.
All it takes is $1.00 a pay to become a member. This
money is used to support those legislators who are
pro-union and have voted for legislation supporting
our positions. Without your financial support there is
little chance of seeing HR 1351 passing. We should
all ask ourselves this question; How much is your job
worth to you? Become a political activist and make a
difference, join the PAC today.

There are over 47,000 Mail Handlers in this
country if we stand together we can make a differ-
ence. If everyone contributed just $1.00 a pay we
would accumulate $47,000 each pay. Lets stand to-
gether like the people in Ohio and Wisconsin have
and demonstrate to our representatives in Washing-
ton that we do matter and that we are watching what
they are doing. Come November 2012 we will remem-
ber how they voted on matters relating to us. Don’t sit
around waiting for the other guy to act, its time for us
all to get involved to help save our jobs. Liuna Gen-
eral President Terry O'Sullivan at a Save America’s
Postal Service rally in Jersey City stated if it’s a fight
they want it's a damn war they'll get. We need your
help in the war to save our jobs please contact your
congressional representative today.
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Well, before | ask several im-
portant questions about the Thrift
Savings Plan lets make sure we
know exactly what the plan is. By
| definition the Thrift Savings Plan is
"A retirement savings plan for civil-
e I R ians who are employed by the

Bahrle United States Government and
members of the uniformed services."
Congress established the TSP in the Federal Employ-
ees' Retirement Act of 1986. The purpose of the TSP
is to provide retirement income. Unlike the mandatory
contributions made to the CSRS (Civil Service Retire-
ment System) FERS (Federal Employees' Retire-
ment System) employees make TSP contributions on
a voluntary basis. Therefore if you are a FERS em-
ployee the TSP is an integral part of your retirement
package, along with your FERS Basic Annuity and
Social Security. As a CSRS employee the TSP is a
supplement to your CSRS annuity except there are
no matching funds made by the Postal Service. As a
CSRS employee all funds invested are your own. For
FERS employees the Postal Service makes an auto-
matic contribution of 1% of your yearly salary and up
to 5% matching funds provided that you have in-
vested at least 5% of your annual salary into the TSP.
On the internet the Thrift Savings Plan can be
found as TSP.gov. Now for the questions. 1) Do you
know your Thrift Savings Plan Account Number? Do
you know your Thrift Savings Plan "ThriftLine PIN?"
Do you know what funds you are investing in? Do you
know how the funds that you are currently investing in
are performing? When was the last time you checked
your Thrift Savings Plan Account? When was the last
time you adjusted or moved your savings to another
fund? Do you know how to check monthly fund re-
turns? Daily share values? If you did not know every
answer, you should, especially if you are a FERS Em-
ployee (Federal Employee Retirement System). If you
don't know all required information call the TSP
ThriftLine at 1-877-968-3778. All necessary informa-
tion about your account will be mailed to you.
OK, now lets get started. There are 6 separate
funds which to invest your savings in. The most se-
cure funds are the G Fund (Government Securities
Investment) and the F Fund (Fixed Income Index In-
vestment) Historically these funds earn modest gains
but usually do not lose value. They are most desired
when employees are nearing retirement age. The
next fund is the C Fund (Common Stock Index Invest-

ment). The objective of the C Fund is to match the
performance of the Standard and Poor's 500 (S&P
500) Index, a broad market index made up of stocks
of 500 large to medium-sized US companies. The C
Fund can earn a potentially high investment return but
there is a risk of loss if the S&P 500 Index declines in
response to changes in overall economic condi-
tions. Be very careful if you select this fund. You may
have to move in and out of this fund over time de-
pending on the overall economic conditions. An im-
portant reason to know how to make inter-fund trans-
fers when necessary. The next fund is the S

Fund (Small Capitalization Stock Index Investment)
The objective of the S Fund is to match the perform-
ance of the Dow Jones Wilshire 4500 Completion
(DJW 4500) Index, a broad market index made up of
stocks of US companies not included in the S&P 500
Index. Like the C Fund there is an opportunity to earn
a potentially high investment return but there is a risk
of loss if the DJW 4500 Index declines in response to
changes in overall economic conditions. The next
fund is the | Fund (International Stock Index Invest-
ment) The objective of the | Fund is to match the per-
formance of the Morgan Stanley Capital International
EAFE (Europe, Australasia, Far East) Index. Again
there is an opportunity to earn a potentially high in-
vestment return but also a risk of loss if the EAFE In-
dex declines in response to changes in overall eco-
nomic conditions. The last fund is the L Fund
(Lifecycle) The L Funds diversify participant accounts
among the G, F, C, S, and | Funds, using profession-
ally determined investment mixes with the objective to
provide the highest possible rate of return for the
amount of risk taken. There is no guarantee against
loss and does not eliminate risk. Well now that we
know what the TSP is and a little about each fund lets
all check our TSP Accounts and see how it is per-
forming. All decisions made are your decisions. It is
the Union's duty to remind about the importance of
your future, your retirement plans and your TSP Ac-
count. In our next newsletter we will check the per-
formance of each fund, account access, inter fund
transfers and other features of the TSP.

% Thrift Savings Plan

Go to wWww. tSp.gOV for more information
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MAKE A DIFFERENCE

JOINTHE MAIL HANDLERS PAC

By Telephone
Dial 1-877-477-3273 and follow prompts.
When Prompted Press 1 for Postal Ease

When Prompted Enter your 8 digit employee ID #
When Prompted Enter your USPS PIN #
When Prompted Choose option #2 (Payroll Allotments)
When Prompted Choose Option #1 to select options
When Prompted Press #2 to continue
When Prompted Press # 3 to add allotment.
When Prompted Enter 054001220 (routing #)
Enter 11260001__ _-_ _-_ _ _ (last 9 digits are your
SS# which allows us to identify you as the PAC contributor)
Press #1 if correct
When Prompted Press #1 for checking
When Prompted input bi-weekly dollar amount
Press # 1 if correct
When Prompted Press #1 to process
Record confirmation #
Record start date.

Postal Ease through the Internet

Got to www.liteblue.usps.gov

Enter your Employee Identification # and USPS PIN #

Follow the link to PostalEase

Re-enter your Employee Identification # and USPS PIN #

Follow the link to Payroll Allotments/NTB

Continue to the Allotments section

Your routing Transit No. 054001220

Your account #11260001 - - (last 9 digits are your
SS# which allows us to identify you as the PAC contributor)

Account type will be checking

Input the amount of the bi-weekly allotment.

Click the validate button

Click the submit

Print confirmation page.

Or Send a check directly to the Mail Handlers PAC
PO Box 65171
Washington DC 20035

PAGE 6
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Delaware
Governor Jack Markell (D) 302-744-4101
Senate
Thomas D. Carper (D) 302-573-6291, 202-224-2441
Chris Coons (D) 302-573-6345, 202-224-5042
House
John Carney (D) 302-428-1902, 202-225-4165

NEV

Pennsylvania

Governor Tom Corbett (R) 717-787-2500
Senate

Bob Casey (D) 717-231-7540, 215-405-9660, 202-224-6324

Patrick J. Toomey (R ) 610-434-1444, 215-597-7200, 202-224-

4254

House

1) Robert A. Brady (D) 215-389-4627, 202-225-4731

2) Chaka Fattah (D) 215-387-6404, 202-225-4001

3) Mike Kelly (R) 724-282-2557, 202-225-5406

4) Jason Altmire (D) 724-378-0928, 202-225-2565

5) Glenn “GI” Thompson (R ) 814-353-0215, 202-225-5121
6) Jim Gerlach (R) 610-594-1415, 202-225-4315

7) Patrick Meehan (R ) 610-690-7323, 202-225-2011

8) Michael G. Fitzpatrick (R) 215-579-8102, 202-225-4276
9) Bill Shuster (R ) 814-696-6318, 202-225-2431

10) Tom Marino (R ) 570-836-8020, 202-225-3731

11) Lou Barletta (R ) 570-751-0050, 202-225-6511

12) Mark Critz (D) 814-535-2642, 202-225-2065
13)Allyson Y. Schwartz (D) 215-335-3355, 202-225-6111

14) Mike Doyle (D) 412-261-5091, 202-225-2135
15) Charlic Dent (R ) 610-861-9734, 202-225-6411
16) Joe Pitts (R ) 717-393-0667, 202-225-2411

17) Tim Holden (D) 717-234-5904, 202-225-5546
18) Tim Murphy (R ) 412-344-5583, 202-225-2301
19) Todd R. Platts (R ) 717-600-1919, 202-225-5836
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New Jersey
Governor Chris Christie (R ) 609-292-6000

Senate
Frank R. Lautenberg (D) 973-639-8700, 202-224-3224
Robert Menendez (D) 973-645-3030, 202-224-4744

House

1) Robert E. Andrews (D) 856-546-5100, 202-225-6501
2) Frank A. LoBiondo (R ) 609-625-5008, 202-225-6572
3) Jon Runyan (R ) 856-780-6436, 202-225-4765

4) Christopher H. Smith (D ) 609-585-7878, 202-225-3765

5) Scott Garrett (R ) 201-444-5454, 202-225-4465

6) Frank Pallone, Jr. 732-571-1140, 202-225-4671

7) Leonard Lance (R ) 908-518-7733, 202-225-5361

8) Bill Pascrell, Jr. (D) 973-523-5151, 202-225-5751

9) Steven R. Rothman (D) 201-646-0808, 202-225-5061
10) Donald M. Payne (D) 973-645-3213, 202-225-3436

11) Rodney Frelinghuysen (R') 973-984-0711, 202-225-5034

12) Rush D. Holt (D) 609-750-9365, 202-225-5601
13) Albio Sires (D) 201-222-2828, 202-225-7919
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Pending Legislation

S. 1853 - A bill to recalculate and restore retirement
annuity obligations of the United States Postal Ser-
vice, eliminate the requirement that the United
States Postal Service pre-fund the Postal Service Re-
tiree Health Benefits Fund, place restrictions on the
closure of postal facilities, create incentives for inno-
vation for the United States Postal Service, to main-
tain levels of postal service, and for other purposes.
NPMHU Supports this legislation.

HR 3591- Postal Service Protection Act

The Postal Service Protection Act would address the
current fiscal problems faced by USPS and establish
standards for first-class mail delivery that would
thwart USPS efforts to eliminate overnight mail. As in
S. 1853, it also would eliminate the requirement to
pre-fund healthcare benefits for future retirees which
places a $5.5 billion per year burden on the USPS.

S. 1789 - 21st Century Postal Service Act of 2011.
This bill contains detrimental aspects affecting em-
ployees receiving compensation due to a job related
illness or injury as well altering delivery point to the
consumer as determined by the Postal service and
would only delay any USPS decision to eliminate Sat-
urday delivery by two years.

S. 1649 - United States Postal Service Pension Obli-
gation Recalculation and Restoration Act of 2011
Support

S. 1010 - A bill to amend the provisions of title 5,
United States Code, relating to the methodology for
calculating the amount of any Postal surplus or sup-
plemental liability under the Civil Service Retirement
System, and for other purposes.

S. 353 - U.S. Postal Service Improvements Act of
2011 - Directs the Office of Personnel Management
(OPM) to make a determination or redetermination of
postal surplus or supplemental liability consistent
with the report submitted by the Postal Regulatory
Commission to the United States Postal Service
(USPS) and Congress on June 29, 2010. Requires
OPM to re-determine the postal surplus or supple-
mental liability as of the close of FY2010, and for
each year thereafter through FY2043.

S. 261 - Federal Employees' Compensation Reform
Act of 2011 - Requires federal employees, including
postal employees, who are receiving total or partial
disability benefits under the Federal Employees Com-
pensation Act (FECA) to convert to the federal retire-
ment system when such employees reach retirement
age as defined by the Social Security Act and are oth-
erwise eligible for an annuity under the Civil Service
Retirement System (CSRS) or the Federal Employees
Retirement System.

H.R. 2465 - Workers' Compensation Modernization
and Improvement Act - Modifies the definition of
"medical, surgical, and hospital services and sup-
plies" under the Federal Employees' Compensation
Act (FECA) to include physician assistants and ad-
vanced practice nurses and to provide for the reim-
bursement for services provided by such assistants
and nurses. Permits such assistants and nurses to
certify disability due to traumatic injury Support

H.R. 2309 - Postal Reform Act of 2011 Oppose

H.R. 1351 - United States Postal Service Pension
Obligation Recalculation and Restoration Act of

2011. Support

H.R. 1332 - Social Security Fairness Act of 2011
Support

H.R. 1262 - Reform the Postal Service for the 21st
Century Act Support

H.R. 828 - Federal Employee Tax Accountability Act
of 2011 - Makes an individual who has a seriously
delinquent tax debt ineligible to be appointed, or to
continue serving, as a federal employee.

H.RES. 137 - Urges the U.S. Postal Service (USPS) to
take all appropriate measures to ensure the con-
tinuation of its six-day mail delivery service. Support

S. 2014 - Postal Investment Act

Allowing investment of the retirement health benefit
prefunding account in a mix of government and non-
government securities. Suspending the $5 billion an-
nual prefunding payment in any year in which the
Postal Service does not have revenues sufficient to
make a payment.. Improving collection of postage due
through increased compliance and investigations of
fraud by the Postal Service, Inspector General, and
Postal Inspection Service. Returning overpayments by
the Postal Service to the Federal Employee Retire-
ment System to be used for the voluntary retirement
buyouts of current employees.

H.R. 3813, Increases the required contribution rate
paid by postal and federal employees in both (CSRS)
and (FERS) for their retirement. Beginning in Janu-
ary 2013, the bill would raise workers’ retirement
contribution rates by 1.5 percent of salary, phased in
over three years (0.5 percent per year). Under current
law, most CSRS employees contribute 7 percent of
their salary towards retirement and most FERS em-
ployees contribute 0.8 percent. The proposed rate
increase would apply to all employees with 5 or more
years of federal service as of January 1, 2013. Em-
ployees with less than five years of service would face
an increase of 3.2 percent.

Go to V\r"ww.npmhu.org fOl‘ more information
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Political Activists
2011

Brothers and Sisters,

As Americans and Union members we are now facing the greatest assault in decades on our right to
collectively bargain, an assault that places our very livelihoods in jeopardy. By now most of you are aware of
the attacks by the USPS on some of the very cornerstones of the collective bargaining process. Attacks on
our health benefit programs, retirement pensions, and our negotiated protection against lay-offs. The Postal
Service’s attempt to circumvent the collective bargaining process and convince our elected officials on Capi-
tol Hill to legislate changes they have no hope of gaining through negotiation is beneath contempt. | urge you
to do just that little bit more by leading the charge to strengthening our political muscle in Washington DC and
contribute to the Mail Handler Political Action Committee. Follow the lead of the proud Mail Handlers listed
below and contribute to the PAC and stand as an example to all Mail Handlers. It is just simply the right thing
to do.

In Solidarity,

John Gibson
Mark Adamchak Joseph S. Leotta
Steven M.  Bahrle Jerome T. McConomy
Samuel W. Baum Warren E.  McLendon
Anthony F. Branco Michael V. Mohan
Brian L. Carson Louis J. Morrone
W. A Cross N. C. Muller
Martin D'Autrechy S. B. Newman
Charles R. DeCarlo F. L. Orzech
Audra J. Dobyan Michael E. Rembelinksky
SandralL. Dudley Shelby J. Root
William F.  Finley Francis X.  Scott
Edward T. Gallagher J. F. Scott
John A. Gibson Garry L. Simmons
Jeanne Gladilina A.S. Smith-Allen
Robert A.  Glycenfer R. L. Sweetman
James R.  Griffey T. M. Toombs
Douglas J. Hilbert Robert B. Unick
Keith W. Johnston Mildred K.  Wagner
J.D. Labriola C.J. Welch
Jeanette M. Lanza Joseph C.  Zelenenki
Richard A. Leinbach Kevin D. Zotter
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Hidden Costs of Comp Claims

Now that you have sustained
L[| an on the job injury what do you
|| do? First and foremost, get medi-
cal treatment. The second most
" |important thing to do is ask for a
L union representative. Not only will
sl - steward assist you in the proc-
essing of your paperwork but they can answer
questions that most postal managers are simply
not equipped to answer. The third key is keep
copies of everything. You must ask for and re-
ceive copies of any and all paperwork associated
with your claim. You will sometimes have to sub-
mit these copies two, three or even four times in
order for paperwork to be successfully proc-
essed. So you sustained an injury, been treated
at the hospital/physicians and filled out the appli-
cable compensation form, what happens next?
You may or may not receive bills for the services
provided by the treating physician. If you do, the
most important thing is to ensure that they have

WHY MEMBERSHIP?

There is a current volatile political climate
of negativity against the Postal Service and espe-
cially against its craft employees. The Powers
that Be would have us all part-timers with no
benefits, on minimum wage if they had their way.
Thank goodness for Collective Bargaining and
the National Union leadership that negotiates our
contract and their commitment to ensure the fu-
ture of the craft!

But as always, unions are only as strong
as the membership. This is why it is so important
right now that non-members join our ranks. There
is strength in numbers and solidarity among the
craft when everyone shares the load.

In a way | empathize with those who were once
members but felt compelled to end their relation-
ship with an entity that they thought had wronged
them in some manner. But these days are differ-
ent and the higher cause should take precedence

all the information that they need to bill the De-
partment of Labor. Usually that involves the
"claim number" which you will receive in the mail
in approximately 10-14 days. When you receive
the claim number it is your responsibility to call
your treating physician or the hospital to make
sure that they have the claim number and that
they are billing the Department of Labor for your
treatment. This part is critical as in the past 4
months there have been two cases where civil
suits have been filed and won against employees
sustaining job related injuries but failed to provide
the information necessary for their bills to be
paid. If you receive bills in the mail don't ignore
them or throw them away, call the billing office
and give them the information they need in order
to be paid, otherwise, you could be held finan-
cially responsible for that bill.

over past petty differences.

We need to stand together with a sense of unity
and fellowship that will only strengthen this Union
and give it even greater purpose. For those who
do not belong | ask;

Do you support the idea of collective bargaining?
Do you accept that without it and the Union your
benefits and pay would be slashed?

The answer may even work right next to you as
you only have to see what they pay casuals.

The time for inaction has passed. Stand
up! Stop lurking in the shadows and put your
money where your principles are! The wolves are
at the door and we need everybody! Please en-
courage all non-members to see your shop stew-
ard and sign-up now!

Bill Finley
Branch President
South Jersey P & DC
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Treasurer’s Report

Finally some good news to report.

Local 308 received an early
Christmas present from none other than
L the Internal Revenue Service. It was
\)n reported during recent Branch Meetings
that Local 308 was hit with tax penalties
of $50,000 each for the late filing of in-
come tax report 990 for the years 2004, 2005, 2006
and 2007. This came to a whopping total of $200,000.
| don’t have to tell you that news like that is like taking
a kick to the midsection. Just as we began to feel
good about the finances, we got hit with that bad
news. However, there is a happy ending to that story.
On 12-5-11 we received four separate letters from the
IRS stating that they were abating all of the penalties
owed. This abatement was the direct result of letters
sent to the IRS by your Local President John Gibson.

After years of hearing about past president
Frank Phillips and all the trouble he has put this local
through maybe now we can begin the process of
moving forward. While Local 308 still has a substan-
tial debt, we are financially stable and are able to pro-
vide the members with a high level of representation.

As the Treasurer of Local 308, | realize that
the trust has been damaged over the years by my
predecessors. | am committed to restore that trust, by
doing whatever it takes. | will not only tell you the
facts regarding the Local’s finances, | will provide
copies at each Branch Meeting for you to review. For
years we have been misled and lied to regarding our
finances. | will bring an updated version of the actual
records of this local to all Branch Meetings and pro-
vide a copy of the quarterly report to all members in
attendance.

Right now all bills are current and are being
paid on time, we have a positive balance in the
checking account and have opened a savings ac-
count as well. After taking office there were out-
standing invoices which were long overdue, including
money owed to arbitrators as well as the accountants.
That situation no longer exists; when an invoice ar-
rives it is paid on time thus eliminating unnecessary
and costly late fees.

| have created a link on the Local’s webpage
where members can access quarterly reports as well
as view documents showing payments made to both
the IRS and to the LIUNA pension fund. Two of the
areas responsible for the outstanding debts Local 308

, | |

Mike Mohan

finds itself in today. Nothing will make me happier
than to put the past behind us and focus on the future
of Local 308. At the end of each quarter | prepare a
quarterly report which is posted on the website and
copies are handed out at every Branch Meeting. |
also provide a verbal report on future expenses which
are known but have not occurred. | have also initiated
a practice of bringing an up to date copy of the Lo-
cal’s financial records to each Branch Meeting which
can be viewed via projector and screen. This will en-
able me to answer any specific questions regarding
expenditures listed on the report and also for the
member to view as well.

We have engaged a new accounting firm of
Shulman, Kurtz, Turner and Topaz which will prepare
the LM-2 report, 990 and 990T as well as perform the
audit for 2011. We hope to see a significant savings
to the local through this new accounting firm, which
was the primary reason for switching firms. If for any
reason this firm does not live up to expectations we
will not hesitate to replace them.

In 2012 we are going to be holding an election
for delegates to the NPMHU Convention. The Execu-
tive Board has decided to send (9) delegates as well
as Local President John Gibson who is an automatic
delegate by virtue of his position as Local President.
Those delegates will be decided by election and
nominations were held Jan. 7, 2012 at Union Head-
quarters. The election as well as the convention will
be somewhat costly. It was decided that to prepare
for this expense the Local would open a savings ac-
count and as of today we have $9,001.12 in that ac-
count. The approximate cost for sending 10 delegates
is around $20,000.00.

The bottom line is that while we are in sub-
stantial debt, we are able to sustain a high level of
representation while continuing to meet our financial
obligations. There is still a lot of work to do, and we
must continue to look for ways to reduce costs.
Revenue is down and with the current financial situa-
tion of the Postal Service it will continue to decline.
We must be diligent in our efforts to reduce costs
while at the same time provide the members with the
service they demand on the workroom floor. That is
after all why we exist, and we are committed to
achieve that end.



john
Text Box


To review the Union’s

Dept. of Labor LM-2 Report for 2010

go to

www.dol.gov/olms

Our file number is 091903

Total Expenses

AP 12-31-11
14,297.00

Unaudited report
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Local 308
Financial Statement
End of Year 2011
Income Disbursements
Regular Membership Dues 1,300,937.92 Bank Service Charges 412.57
Membership Per Capita Tax -375,744.05 Billing Expense 7,542.01
Net Dues to Local 925,193.87 Computer Expense 986.50
Employee Benefits 103,045.24
Federal Associate Dues 177,026.41 Equipment Rental 10,555.95
Federal Assocaite Per Captia Tz -42,163.62 Insurance 12,789.00
Net Dues to Local 134,862.79 Internet 10,851.58
Meeting Expense 21,431.31
Supplemental Dues 4,626.43 Member Relations 13,580.67
Supplemental Per Capita Tax -1,160.00 Office Expense 594.06
Net Dues to Local 3,466.43 Office Supplies 11,315.91
Postage 16,246.60
Postal Associate Dues 26,275.08 Printing 21,274.00
Postal Associate Per Capita Tax -7,363.91 Rent 58,531.90
Net Dues to Local 18,911.17 Repairs 2,180.30
Utilities 17,795.93
Revenue Sharing 139,911.79 Thrift Savings Plan 897.89
Loan Repayment -132,000.00 Health Fair 1,720.09
Net to Local 7,911.79 Payroll Taxes Old Years 7,506.95
Professional Fees 102,635.99
Misc. Income 538.46 Copying Fees 2,572.66
Total Net to Local 1,090,884.51 Taxes 29,675.61
Disbursements -1,056,120.11 Travel 30,235.45
Net Income 34,764.40 Telephones 17,898.20
Long Term Liability Payroll 496,536.81
9/30/2011 12/31/2011 Payroll Taxes 48,495.35
National 435,581.90 410,876.25 Payroll Service 3,914.07
LIUNA 164,811.00 158,811.00 Accounting Adj. 0.25
600,392.90 569,687.25 Misc. Exp. 140.22
Comp. Purchases 4,715.19
Int. Exp. 2,294.35 Org. Expense 41.85

1,056,120.11
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The History of Labor Three months later, after

On Saturday, March 25, 1911, a fire broke out on the top
floors of the Triangle Shirtwaist factory. Firefighters arrived
at the scene, but their ladders weren’t tall enough to reach
the upper floors of the 10-story building. Trapped inside
because the owners had locked the fire escape exit doors,
workers jumped to their deaths. In a half an hour, the fire
was over, and 146 of the 500 workers—mostly young
women—were dead.

Many of us have read about the tragic Triangle fire in
school textbooks. But the fire alone wasn’t what made the
shirtwaist makers such a focal point for worker safety. In
fact, workplace deaths weren’t uncommon then. It is esti-
mated that more than 100 workers died every day on the
job around 1911.

The shirtwaist makers’ story was so compelling because it
brought attention to the events leading up to the fire. After
the fire, their story inspired hundreds of activists across the
state and the nation to push for fundamental reforms. For
some, such as Frances Perkins, who stood helpless watch-
ing the factory burn, the tragedy inspired a lifetime of advo-
cacy for workers’ rights. She later became secretary of la-
bor under President Franklin D. Roosevelt.

A week after the fire, Anne Morgan and Alva Belmont
hosted a meeting at the Metropolitan Opera House to de-
mand action on fire safety, and people of all backgrounds
packed the hall. A few days later, more than 350,000 peo-
ple participated in a funeral march for the Triangle dead.

pressure from activists,
New York’s governor
signed a law creating the
Factory Investigating Com- §
mission, which had un-
precedented powers. The
commission investigated
nearly 2,000 factories in
dozens of industries and,
with the help of such
workers’ rights advocates as Frances Perkins, enacted
eight laws covering fire safety, factory inspections and
sanitation and employment rules for women and chil-
dren. The following year, they pushed for 25 more laws—
entirely rewriting New York State’s labor laws and creating
a State Department of Labor to enforce the laws. During
the Roosevelt administration, Frances Perkins and Robert
Wagner (who chaired the commission) helped create the
nation’s most sweeping worker protections through the
New Deal, including the National Labor Relations Act.
(AFL-CIO website)

Sources

Cornell University ILR School, Triangle Fire Online Exhibit; Jewish
Women'’s Archive; Sachar, Howard M. A History of the Jews in America,
Knopf: 1992; Von Drehle, David. Triangle: The Fire that Changed Amer-
ica, Atlantic Monthly Press: 2003; Wertheimer, Barbara M. We Were
There: The Story of Working Women in America, Pantheon Books: 1997.
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